Consolidated list of full time teachers during the assessment period of last five year

If not continuing in the

Sl. No. Year |Name of the full time teacher Designation Joining Year | institution, mention Gender Qualification
year of
1 2017-18 [Dr. Gyandeo Mani Tripathi Principal 2012 M Ph.D.
2 2017-18 |Ajay Kumar Singh Assistant Professor 2013 M M.A.-M.Ed., UGC-NET
3 2017-18 |Harindra Kumar Singh Yadav [Assistant Professor 2014 2017 M M.A., M.Ed.
4 2017-18 [Satyaprakash Mishra Assistant Professor 2014 2020 M M.A.-M.Ed., UGC-NET
5 2017-18 |Ajit Kumar Assistant Professor 2015 2018 M M.P.A.
6 2017-18 |Vibhuti Kumar Singh Assistant Professor 2016 2018 M M.A., M.Ed.
7 2017-18 [Rekha Kumari Assistant Professor 2016 F M.A.-M.Ed., UGC-NET
8 2017-18 |Raj Kumar Roy Assistant Professor 2017 M M.Sc.-M.Ed.
9 2017-18 [Anna Kumari Assistant Professor 2017 2019 F M.F.A.
10 2017-18 [Rabi Kumar Roy Assistant Professor 2017 2020 M M.A.-M.Ed.
11 2017-18 |Priya Singh Assistant Professor 2017 2022 F M.A.-M.Ed., UGC-NET
12 2017-18 [Shailesh Kumar Assistant Professor 2017 2022 M M.P.Ed., UGC-NET
13 2017-18 |Archna Srivastava Assistant Professor 2017 2020 F M.Sc. & M.Ed.
If not continuing in the
Sl. No. Year |Name of the full time teacher Designation Joining Year | institution, mention Gender Qualification
year of
1 2018-19 [Dr. Gyandeo Mani Tripathi Principal 2012 M Ph.D.
2 2018-19 |Ajay Kumar Singh Assistant Professor 2013 M M.A.-M.Ed., UGC-NET
3 2018-19 [Rekha Kumari Assistant Professor 2016 F M.A.-M.Ed., UGC-NET
4 2018-19 [Satyaprakash Mishra Assistant Professor 2014 2020 M M.A.-M.Ed., UGC-NET
5 2018-19 |Ajit Kumar Assistant Professor 2015 2018 M M.P.A.
6 2018-19 |Vibhuti Kumar Singh Assistant Professor 2016 2018 M M.A., M.Ed.
7 2018-19 |Raj Kumar Roy Assistant Professor 2017 M M.Sc.-M.Ed.
8 2018-19 [Anna Kumari Assistant Professor 2017 2019 F M.F.A.
9 2018-19 [Rabi Kumar Roy Assistant Professor 2017 2020 M M.A.-M.Ed.
10 2018-19 (Priya Singh Assistant Professor 2017 2022 F M.A.-M.Ed., UGC-NET
11 2018-19 [Shailesh Kumar Assistant Professor 2017 2022 M M.P.Ed., UGC-NET
12 2018-19 |Archna Srivastava Assistant Professor 2017 2020 F M.Sc. & M.Ed.
13 2018-19 |Ankit Kumar Assistant Professor 2018 2020 M M.A.-M.Ed., UGC-NET
14 2018-19 [Swati Mishra Assistant Professor 2018 F M.A.-M.Ed., UGC-NET
If not continuing in the
Sl. No. Year |Name of the full time teacher Designation Joining Year | institution, mention Gender Qualification
year of
1 2019-20 [Dr. Gyandeo Mani Tripathi Principal 2012 M Ph.D.




2 2019-20 [Ajay Kumar Singh Assistant Professor 2013 M M.A.-M.Ed., UGC-NET
3 2019-20 [Rekha Kumari Assistant Professor 2016 F M.A.-M.Ed., UGC-NET
4 2019-20 [Satyaprakash Mishra Assistant Professor 2014 2020 M M.A.-M.Ed., UGC-NET
5 2019-20 [Raj Kumar Roy Assistant Professor 2017 M M.Sc.-M.Ed.
6 2019-20 [Anna Kumari Assistant Professor 2017 2019 F M.F.A.
7 2019-20 [Rabi Kumar Roy Assistant Professor 2017 2020 M M.A.-M.Ed.
8 2019-20 (Priya Singh Assistant Professor 2017 2022 F M.A.-M.Ed., UGC-NET
9 2019-20 |Shailesh Kumar Assistant Professor 2017 2022 M M.P.Ed., UGC-NET
10 2019-20 |Archna Srivastava Assistant Professor 2017 2020 F M.Sc. & M.Ed.
11 2019-20 |Ankit Kumar Assistant Professor 2018 2020 M M.A.-M.Ed., UGC-NET
12 2019-20 [Swati Mishra Assistant Professor 2018 F M.A.-M.Ed., UGC-NET
13 2019-20 [Pavan Kumar Panday Assistant Professor 2019 M M.A.-M.Ed., UGC-NET
If not continuing in the
SI. No. Year |Name of the full time teacher Designation Joining Year | institution, mention Gender Qualification
year of
1 2020-21 [Dr. Gyandeo Mani Tripathi Principal 2012 M Ph.D.
2 2020-21 [Ajay Kumar Singh Assistant Professor 2013 M M.A.-M.Ed., UGC-NET
3 2020-21 [Rekha Kumari Assistant Professor 2016 F M.A.-M.Ed., UGC-NET
4 2020-21 [Satyaprakash Mishra Assistant Professor 2014 2020 M M.A.-M.Ed., UGC-NET
5 2020-21 [Raj Kumar Roy Assistant Professor 2017 M M.Sc.-M.Ed.
6 2020-21 [Rabi Kumar Roy Assistant Professor 2017 2020 M M.A.-M.Ed.
7 2020-21 |Priya Singh Assistant Professor 2017 2022 F M.A.-M.Ed., UGC-NET
8 2020-21 [Shailesh Kumar Assistant Professor 2017 2022 M M.P.Ed., UGC-NET
9 2020-21 |Archna Srivastava Assistant Professor 2017 2020 F M.Sc. & M.Ed.
10 2020-21 |Ankit Kumar Assistant Professor 2018 2020 M M.A.-M.Ed., UGC-NET
11 2020-21 [Swati Mishra Assistant Professor 2018 F M.A.-M.Ed., UGC-NET
12 2020-21 [Pavan Kumar Panday Assistant Professor 2019 M M.A.-M.Ed., UGC-NET
13 2020-21 |Ankita Verma Assistant Professor 2020 2021 F M.F.A.
14 2020-21 [Hiralal Roy Assistant Professor 2020 M M.A. Drama
If not continuing in the
Sl. No. Year |Name of the full time teacher Designation Joining Year | institution, mention Gender Qualification
year of
1 2021-22 [Dr. Gyandeo Mani Tripathi Principal 2012 M Ph.D.
2 2021-22 |Ajay Kumar Singh Assistant Professor 2013 M M.A.-M.Ed., UGC-NET
3 2021-22 [Rekha Kumari Assistant Professor 2016 F M.A.-M.Ed., UGC-NET
4 2021-22 Raj Kumar Roy Assistant Professor 2017 M M.Sc.-M.Ed.
5 2021-22 |Priya Singh Assistant Professor 2017 2022 F M.A.-M.Ed., UGC-NET
6 2021-22 [Shailesh Kumar Assistant Professor 2017 2022 M M.P.Ed., UGC-NET




7 2021-22 [Swati Mishra Assistant Professor 2018 F M.A.-M.Ed., UGC-NET
8 2021-22 [Pavan Kumar Panday Assistant Professor 2019 M M.A.-M.Ed., UGC-NET
9 2021-22 |Ankita Verma Assistant Professor 2020 2021 F M.F.A.
10 2021-22 [Hiralal Roy Assistant Professor 2020 M M.A. Drama
11 2021-22 [Sonu Kumar Assistant Professor 2021 M B.Tech., M.Ed., UGC-NET
12 2021-22 |Lal Kumar Singh Assistant Professor 2021 M M.Sc.-M.Ed., UGC-NET
13 2021-22 (Govardhan Yadav Assistant Professor 2021 M M.A.-M.Ed., Ph.D.
14 2021-22 [Asmita Assistant Professor 2021 F M.A.-M.Ed., UGC-NET
15 2021-22 |Vandana Singh Assistant Professor 2021 F M.A.-M.Ed., UGC-NET
16 2021-22 [Ritu Rani Assistant Professor 2021 F M.F.A.
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Olfer cum Appoiniment Letter

0 your application fot an appointment in our Insttution and your subsequent inferview
W fake pleasure in offcring you the position of the Assistant Professor for Social
thes) in the Maitreya College of Education and Management, Hajipar (Bihar).
Shtll be goveted by the und terms and conditions apart from provisions of the
uail thiit st applicable ar may becoing applicabile frum time o time

pbation periou wf obe vear from the date oF joming, L. Oct
i Majipur (Hibar) rerved the right
anny such vinplayee on probation regular by giving o 10 days prdr notice
salhry i T thereol. withood asshoming any reason whatseever, it the
ef thet soiir perforaunee is f0tas par the expected stindinds o 31 i fids
tion/statements documents submined by the Employee is talie or fibrcated

o e Employee shall be whieet i expected standard performance:




) Subjeer b i following provisians, of thix Agreement, during (he Employment Period the

fimployee shall be compensated for His(ben services s follows;
Compensation will be madle ss per the NCTES Atfiliating University/ Stale/LIGC normis:
 H/she sl receivi an annuil satary: payabile fi mopthly. instalments. on oc befare 7 ol

avery inonti subject 1o syell increuses ks may from time o) time be determined by the

Munngement of the Institurion.

Fletshe shall b entitled to such other per
Employer 1o-emplayees of similar rank and positiog.

Ay request by the Employ eé reiarding the advance payments of angiliing of 1k naiire stiall

“he digerationary. Salary advance may bie vailed miainiim up to an dmaunt equ

quisites s miy be ustomarily gramed by the

ivalent 10 one:

it silary.

y Provident Fund
Provident Fund created by the [nstitute.

mindatorily regulied to contribute towards the
£ (i basic salary from the Employes s

it mandates an equal conribution of 12% o
Muitreyit College (f Fducation und Marnagement, Hajipur (Bilur).

thie Payment of Gratwity Acl. provided the

toy the: payment of Gratulty as per
d Management,

of continuniis srvic i the Mafireya College of Education an

an d Manngement, Hajipar (Bilinr) shall e
Inwitute willlbe required o pay against the said



. Emplovee Manual
'Empluyq: Shatl adiere 1o high standieds of prof
¢ e bickiavidus must reflees the nobel pt

exsionnl eonduet with studenrs. coliedieues, Saffs.
el valies of tedihing Gross deviation from

lffatis behivigur shafl tiract termtinatiin of siiel Firiplayee i fiid down in Hule S 2ot the Emplayec

Fmployes vialites o a m aterial extent any o e covernts of areerients the Employer shiall

iy i ALl of its obbigatons w m abie turthier paymints tnder this Agreement. All disputes

i Empluyer-Laployee. relition sl bie suljecr to Jurisdietion of compeient Coun m

thie Maltreva College of Education and Management, Hajipur
i Hiets therenf withinut assigning
expected standards in termy of,

e terminated by
sl sotice ur pasment of one month's salary
ot A 1) s thar the Employee does ot staod as per the
wrnl candutt.  The Employee whettier permanenl of probaon n nanre afler being
ST 60 By pricr potice. 1o the Munngement of the Institution Cumpetent
sl The Employes may be wsked to serve mandatorily fur period af 30 days.

{1 b Bonnierd i expictionce cenificate only apon complisnee of saeeshil exit procedure as

proceys of lewming The Multreys Coliege of Education and
) st éniployee for Tunhor studies waining wertifications s
deliverntice of the respmibitiny i Workshops wall nol fbim par of
e shall dtend i selfipertat 0f hes tiet responsibilities

sponsried of 1hls firivilege by the Manegement of the Enstiturion shill
W«nﬁmfaxmumﬂn\‘m;wﬁwm:dm of
A e nduﬁudﬂwiﬂnwm Iblnmntwwe

myrred




joining of the services in the Maitreya College of Education wnd Munagement,
owledge of the iwnt of the of uny such aét

it comes 1o the
rerminated withuiit any notice OF compensation in lew thereof.

1

his offer o empllivitient iy donditignal tn our routine reforence and buckground
complered with satistactory resulis Once we receive an gesepinee of this oifer
becomes your Appoi Letter with the Mai Callege of

ipur (Bitiar) for all official puiposss.

Joak forward (0 e your esteemed contribitian to our Iniition.
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Maitreya College of Education & Management
Affiliated to Aryabhatta Knowledge University, Patna  Shaping Education
Fief, Mo MCEM/B.Ed - 159/16 Date; - 26.10 2015

To,

AJit Kumar

/o Anjani Kumar Singh
Tarkeshwar Path
Saalimpur Ara
Kadamkuan
Patna-800003

Offer cum Anpolntment (atter

1. With reference to your application for an appointment in our Institution and your subsequent interview
In that regard, we take pleasure In offering you the position of Assistant Prafassor in the Maltreya
College of Edutation and Management, Hajlpur (Bihar). This affer shall be governed by the under-
mentioned terms and conditions apart from provisions of the Emoieyes Manual that are apolicable ¢
may become applicable from time to time.

24,8, 22i%_ The Maltreys Coliege of Education xad Munsgement, Hafipur (Bilar)
ke’ resarves the right 1o terminute the services ofany such employee on probationregular by Eiving 8 10 days*
f * prior natice or n payment of 30 days' salary in lley thereof. without assigning any reason whatsoever, if
m:h:inumnwhhh:hermm-—' s not s per the or i1 it finds (bt
any of the infi bmitted by the Estiployee ix false or fabricated.

ﬁ £+ The spolied Employse shall be on & probation period of one year fom ihe daie of jubting W
>
s

= The peemanent appolatmient of the Employes shall be subtject to expetied mnsard\nldomunu

4 Rerformance of Duties and BlAnnial Perlormance Review N

\

R
. Spres that during the Employment Period hifshe shall devole hiy/l N full timne ta
he institution and shall perform his/her diities Faithdully and Mibect to

ihe direction of the Management of the institution. The Employes thall not be sisgned duties

and rasponsibilities 1hat are not generally within the séoe and chatagter atsotiated ot requued

ol othar employees of similar rank #nd pogition.

The institute tets certain bnchmark for uhmmmmumwm

coniunctive effars of the institute in general nd each of s Employees In parvcutar, Thie
i G

oach of Ity Empli will e dhis




4. Compensation

The Employee shall be compensated for hivher services subject 1o the following provisions of this Agreement,
during the Employment Period s follaws:-

#)  Compensation will be made as per the NCTE/ Affiliating Universiry/ Stute UGC norms.

b} Helshe shall receive an annual salary, payable in monthly instalmenty, on or before 70 of
every month subject 10 such incroases as fhay from time o time be determined by the
Management of the Institution.

€) He'she shall be entitled o such other perquisites as may be customarily granted by the
Employer to emplayees of similar rank and position,

) Any pequest by the Employee regarding the advance pagments or anything of like aature shal]
be discretionary. Salary advance sy be availed maximum up to un amount equivalent 1o one

moith's salary.

5 Bencfiy

*  Contribwtory Provident Fund
The Emplayee shall be mandatorily required 1 contribiste towards the Provident Fund created by the Instirgte,
The stntutorily requirement mandares an equal contribution af 12% of the basic salacy fom the Employes as
well a3 the Employer (The Maitreys College of Education and Management, Hajlpur (Bihar),

*  Payment of Gratuity

The Emplayee shall be entitied 1o the payment of Gratulty as per the Payment of Gratuity Act, provided the
Emplayse ronders five years of continuous service in the Maltreys College of Eduestion and Management,
Hajlpur (Bikar), & required by the Act.

- Mlmmrblioy

The permanent employees of the Maitreya College of Education and Management, Hajipur (Bikar) shal| be
covered under the Group Insurance Pallcy. Accardingly the Institute will be nequiired to pay agains the sald
scheme/policy on behalf of the smplayees.

6. Belmbursemgnt Poliey
mwmumummm erllllnlhofhodln\‘lll!p‘. communication, lodging
mm-mmmmmw.wh-whmmmk,mmum




7. Emplovee Manual
The Employee shall adhere 10 high standards of professionial conduct with sudents, colleagues, staffs,
Munugement, ete. The behaviour must reflect the Nobel professional values of teaching. Gross deviation from

suach be behaviour shall arract i of such Employee as laid down in Rule 5.2 of the Employee
1 Manual.
8. Disngte Settlement

f at any time the Employee violates to n material extent any of the covenants or agrecments the Employer shall
Bave the right to terminate all of it obligations to make further payments under this Agreement. Al disputes
arising out of the Employer-Emplayee relation ahall be subject 1o jurisdiction of competent Court in
Hajipor/Paine.

9. Te and Notice Perlod for Resi;
&) The Employes may be terminated by the Maitreya College of Education and Management, Hajipur
(Bibar) by giving himer a month's notice of payment of one month's salary in lieu thereof without estigning
anty reasons thevefoee or if it finds that the Employee does nat siand a3 pet the expectad standards in terms of
‘eligibility oe bebavioural conduct.  The Employee whether permasent or probation In nature after being
appoiated can resign by giving o 60 days priar notice to the Management of the Institution/ Competent
[ Antharity in writing/email. The Employee may be asked 1o serve mandatorily for 3 period of 30 days

b) The Employee shall be issued un experience certificate only upon compliance of successful exit procedure as
faid down in the Employee Manual.

10. Employment Bond

® Bducation s a continuous process of Jeaming. The Maiireys College of Education and
Maagement, Hajipur (Bibar) sponsor its employce i further studles/ training! centifications as
required in the successful detiveranic of the responsibility. Seminar/Workshops will not form jpart of
&kwmmzwwmmuhnumwhumm

. J\'n:mhmmhuhmqmmmdoflhi-wmimbyuwMummaunnklmdnmuhH
hammmwmhhcdgmmnmn-mwwo!mywmmhd

of hisher ion, In the event of ipatian, the employee

ﬂlm_hmmmmmmmlmnlmmlnw-mnDnnunmlnthhmr
wmmbipldu_e&
ML Genersl Terms

. mmmumumgm.mm-nrm.ummmmmu
ﬁeﬂhhhﬁhﬂhmhhwwuummmu
Haipur (Bihar). 1f it comes to the knowledge of the Management af the Insticution of any such act,
e Einploy e hallbe fermin any e or ¢ 8 few there(.




Ko eninsf

* The Employes must not indulge in any activity which is detrimental 1o the reputation and efficient
working of the Institute,

12. Enclosures

Resume

4 Passport Size phiotos

Xerox 10th Marksheot and Certificate

Xerox 12th Marksheet

Xerox Graduntion 15t ,2nd, Ird year Marksheer

Xerox Post-Graduation Degree

Xerox Experience Certificate/Relioving Leticr

Two from the last C

Xerox Last Three Salary Slips

Xerox Bank Statement

Xerox Permancnt Address Proof

Kerox Govemmint recognised Photo-ID

I R

13, Please note that this offer of employment is conditional 1o our routine refereace and background
werification being completed with satisfactory results. Once we receive an acceptance of this offer
letzer from you, this leter becomes your Appaintment Letter with the Maltreya College of Education
and Management, Hajipur (Bilnr) for all official Ppurposes

We wish you success and look forward to have your esteemed contribution ta our Institution.

Yours fuithfully,

= 2. Je. Bo)5

{Dr. Gynndeo Mani Tripathi)
Maitreys College of Education and Manngement, Hujipur (Bihar).
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To,

Ankit Kumar

540 Dr. Mukul Kumar Sinha
Laldarwazn Geeta,

Babu Road,

. With rofeor
In tha reard. we
the Maltreyn College of Flluca

ifosaar {F oo

ake pleasurc in offering yoi W posi
at, Hajipur (Bihaek Tiis offee sha

trom pruvighins ULt Employer Manial

by the undr-meniighed B nd «
appli

¢ ormay bpcame apglicithe S WHE Witime

2 ation Period

«  The appointed Smployee thall e an a probation f e et o)
1 August, 201K, The Mitreva Callege uf Educatiog sad Mansgemeat. Hajipur (Biksri
the rigit 10 terminate the serviees af any such employee oy robation/vdyilar by i
prive natice oron payment of 30 days” salary in Hied therent, withoit fisiy
if the Instinae in it opinign bélief that your geribem; i o
finds tha any of the informaon/stitcments/doduments submitio =
fatricated

= The pormanent appoiaitiens of the Fmployee shall be sublect 1 expecied

5. Performance of Duties and Bi-Annual Performance Review

e she sleall deyod

e Employee ugrees that during the Erployment Feo
W the aifuirs of the: tnstiiution, wd shall perform tis/lier dutses |
subject 10 the direction of the Managoment of the it i
assigned: duties . nesponsibilities that are ot generlly with
wisotaed gr mgpired of other cmployees of himilar ek and pa
® e Insriutg sep eertmn henchimark. foe Wl it eveny miaidesniie yoar jo i dihidved I 1

conjunctive iforts of the Institute in general and euch of jis Employess i parocilil he

performance of ety of its Employess will be observed and highlighted bi-nsnuslly P\/
A




4. Compensation

The Employee shall be compensated for his/her services subject to the following provisions of this Agreeiment.

during the Employment Period as follows:-

a) Compensation will be made as per the NCTE/ Affiliating University/ State/UGC norms.

b) He/she shall receive an annual salary; payable in monthly instalments, on or before 7" of
every ironth subject to such increases as may from time to time be determined by the
Management of the Institution.

¢) Helshe shall be entitled to such other perquisites as may be customarily granted by the
Employer to employees of similar rank and position.

d) Any request by the Employee regarding the advance payments or anything of like nature shall
be discretionary. Salary advance may be availed maximum up to an amount equivalent o one

month’s salary.

o

Benefits

s Contributory Provident Fund

The Employee shall be mandatorily required to contribute towards the Provident Fund created by the Institute.
The statutorily requirement mandates an equal contribution of 12% of the basic salary from the Employee as

well as the Employer (The Maitreya College of Education and Management, Hajipur (Bihar).
e Payment of Gratuity

The Employee shall be entitled to the payment of Gratuity as per the Payment of Gratuity Act, provided th
Employee renders five years of continuous service in the Maitreya College of Education and Management,

Hajipur (Bihar), as required by the Act.
e  Group Insurance Policy

The permanent employees of the Maitreya College of Education and Management, Hajipur (Bihar) shall be
covered under the Group Insurance Policy. Accordingly the Institute will be required to pay against the said

scheme/policy on behalf of the employees.

6. Re-imbursement Policy

The employee shall be entitled to claim re-imbursement for all authorised travelling, communication, lodging
and other miscellaneous expenses undertaken by him/her as per the Re-imbursement Policy laid down in the

Employee Manual.

-

7. Employee Manual
The Employee shall adhere to high standards of professional conduct with students, colleagues, staffs,
Management, etc. The behaviour must reflect the Nobel professional values of teaching. Gross deviation from

2

-




such Benchmark bebaviour shall atimct termimtion of such Employes is Taid down in Rule's2 of the Emploves

Mannl

i Dispute Scitfement
iy i e Employee violates 1o o/ material extent any af the covengnts ar agreamenty the Ermploser shall

avments under this Agréoment. Al dlypuses

rigH) i terminhte all of s obligations to make further
oul af the Employer-Employee relation skl b subject (o jurisdicrion of xompetent Conrt in

and Notiey Period for

iployee iy be teminatcd by the Maitrevs Collége of Education and Maasgément, Wajipar
! i
wﬁmw iwing himyher a manii's niotice or payment of one month's sdlary ligu thercof withot w
9 reAais (hesefire e 1€t finds that the Employee daes ot wand as por the expested standts in
diuﬂﬂily or Behavipural conduet.  Tho Employee swhether permuncnt Ur prohation in natire after be
can restits by giving @ 60 days prior notice 1o (he Munagement of the Instiution Competeat
wlvitiy P e
Aqhhpﬂey inwiingremall. The Emplovee miy be asked 1o serve mandaloril For w periond ol 30 i

. ) e Fipled abal b s esperienice cesnficae nny upan sompliance of sutcessfil vt procaue ué
L e in e Expplayee Mamunl

10. Emplovmicit Bond

o Education Is # cotipuos process of faming The Maitveya Collee of Eduga

Management, Hajipur (Bihar) sponsor i omployee for fiher studies’ trainit

‘tequired I the siccessful dyliverance of the texpansibility. Ssavins Woekshiops

{ihis agreement Bul the Fimployee shall atiend in selF:penal of hisher responsibilitics
*  Any employee who his been sparisored of this privilege by the Management of the bnaitutlan sl
bo reqoired 10 pledge his origingl centlficates foe the period of ane yeat from the daw of
campletiveétrolnent of higher eertification, o thi event of wasuscossful participation, fhe epplieec
ahill Rave to vopuy the course feo and other incidemal expiemcs ineurrisd on it Documents i this caic

il oat e pleilged,

11, General Tepms

«  The Employes must not hive becit ctnvicied of ny act ipvolying moral turpitide tid or sximin i
ot prios o e [oining of the seriees in the Maitreys College oF Edvcntjon pod Manugement.
Hajlpr (Bltiar), 101t comen 1o the dise of thie of the fiom oy stch act.
iz Employiee shall be without amy P o 0 A thereel,

‘= g Employe must niot indulige in oy, acivity which i derrimental o the tepubinion and efficint
sporking of the tnsetute.




hiet
st 2nd. 3ed yenr Markaheet
Posi-Gimduation Depsee
Experionce Coriificate/Reljeving Latier
i 5 from dhe last Organizition

 pote that thia offer of emplaykent s co il to. our rutie neference g bk groond

bolite conpleed with surisfutory resully. Clnce we receive an aceepranice of this uifer
\bis letter becomes your Appuintment Legter with the Maltreys Callege of Education

Hajipur (Hihar) fot all fticial purposes

{llouk forward 1o have your esteemed contribution to our lntstination,
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Ref No -M C.EM./BEd./103(T) Date: - 21-12-2019

To,
Ankita Verma
dlo Harendr Prasad
Vill.-Methwalia, Post-Chanchaura,
Dist.- Saran.
Bihar-841414

Offer-cum-Appointment Letter

1 With reference io your application for an appointment in our Institution and your subsequent interview in that
regand, we take pleasure in offering you the position of Assl t Professor (Art & Craft) in the Maitreya Callege
of Education and Management, Hajipur (Bihar). This offer shall be governed by the under-mentioned termms and
canditions apart from provisions of the Emplayoe Manual that are applicable or may besume applicable from time
totime:

2 Probation Period

» The appointed Employee shall be on a probation period of oné year from the date of joining wef 21* January,
2020, The Maltreya College of Education and Management, Hajipur (Bihar) reserves the right to tenminate the
services of any smich employee on probation/regular by giving a 30 days” prior notice or on payment of 30 days’
salary in liew theteof, without assigning any resson whatsoever, if the Institute in its opinion belief that your
performance is not as per the expected standards ot If it finds that any of the information/statements/documents
submitied by the Employee is false or fibricated.

«  The permanent appointment of the Employee shall be subject 1o expected standard performance

.

*  The Employes agrees that during the Empl Period heishe shall i fisll time 1o the offiis
of the Lustitution and shall perform his/her duties fuithfully and cfficicntly subject to the direction of the
Management of the Institution: The Employee shall not be assigned duties ind responsibilities that are not
gererally within the scope and charicter associued or required of other employees of smilar mak and

position
»  The Institite scts certain benchmark for itself in every acadomic year 1o be achieved by the conjunctive
efforts of the Institute in genera} and ouch of its Empk in particular, The of each of ifs

Employees will be observed mmu od bi-apnually,

57122049
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y, Patna

The Employee shill be compensated for hisfer services ubjest 10 the following pravisions of this Agreement. during the
Employmient Poriod as follows -
}  Compensation will be made as per the NCTE/ Affiliating University! State/ UGC norms
& Hetsbe shall roceive s annual salary; payable in monthly instalments, on or before 7% of every manth ssbject to
such increases ax may from time (o time be d by the of the

5 Hewhe shall be entitled 10 ssch other peruisites &3 may be customarily granted by the Employer 10 employees of
similar rank and position

& Any request by the Employee regarding the advance payments or amything of like nature shall be discretionary
Salary advance may be availed maximum up 1o an amount equivalent to one month's salary

16. Benefity
s Contifburory Provident Fund
The Employec shall be mandstorily required fo contribute towards the Provident Fuad created by the Institte. The statutocily

requirement mandates an oqual contrbution of |24 of the basic salery from the Employee a3 well as the Employer (The
Maitreya College of Education snd Management, Hajipur (Rihar).

*  Payment of Gratuity

The Ermployee shall be entitied e of Gratuity s per the Payment of Gratuity Act, provided the Employee
mﬂwymafumiwnvh:}mhrmWACdmdumlhmwﬂdwtmn
eoquired by the Act

& Group Insursnce Policy.

employees of the Maitreya College of Education snd Management, Hajipur (Bibar) shall be covored
mwawwmn Accordingly the Institute sill be required 1o pay against the sand scheme/policy oa behalf
of the employees

17, Reimburement Policy
The einployes shall be entitied 0 ciim re-imbursement for all surborised travelling. commemication, Todging snd other

wmmmmwm-nmummumhmww

1. Emnloves Masusl
NWMMummﬂmmm mudents, colleagues, staffs, Mamgemens, ctc. The:
. mm—mmmw shall
5.2 of the Employee Mamal
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Aryabhatta Knowledge University, Patna

e Emplyee vialates fo x material extent any of the coverants of agresment; the Employer shall have the
a1l of its obligations to make further puyments under this Agreement All disputes arising out of the
relation shall be wibject 10 jurisdiction of competent Court in Hajipur/Paina

S
mwmuw by the Malireys College of Education and Management, Hajipur (Rihar) by giving
b - a month's natice or paymen of oie manth's salary in licu thereaf without mssigning any reasons therefors or if it
finds that the Employee does nat xand e per the expected mundards in verms of eligibility or behavioural conduct. The
Employes whether permanen: o prohation in nature after being appointed can resign by giving a 60 days prior notice 10 the

Management of the Institution/Campetent Avthority in writing/email. The Emplayse may be asked o serve mandutorily
for a period of 30 days.
) The Emgloyee shall be issued ap exp: ertificate only upon i f successful exit procedune as laid down in
the Employee Manual.
21. Emplovment Bond
«  Education is & continboos process of learning The Maitreys Caliege of Edutation and Management, Flajipur
(Bilusr) sponsar its employee for flrther studies/ training/ certifications as required in the wuccessful deliverance of
the respansibility. Seminar/Workshogs will not form part of this agrecment but the Employee shail sttend in sell-
perusal of his/her respoasibilities
. Mm—m&wm«m-mwmhymMnup-uulm-lmmluladlbemwdm
pledge W original cenificaies for the period of one year from the date of compietiondenrolment of hisher
In the evem af ful p C :kmplmﬂ-llhwmrmyﬂwmﬁuwmhw
incidental expenses incumed on it Docunsents in this case will not be pledged

22 Gesers) Yerms

. mimluyumnmbwnmviadduyminwlﬁqmﬂmmmum“liumaemam
the joining of the services in the Maitreya Callege of Education and Management, Hajiper (Bihar). If it comes
o the ledge of the e af the d nfmyunmh?xﬂmdﬂlhsmﬂudum
any natkce of compenation in lieu thereol.

. 'Ihthn:mnmminmymivhywhichhdwimmnmmm-ﬂMumd‘m
Institute g

& 2

3. Eaclowre

Rasurne.

4 Passpont Slze photos

Xeorow 10th Mark sheet and Ceriificaie.
err | 2th Mark sheet.

Nerox Gradustion 16t ,2nd, Ind year Mark sheet éﬁ
Sinz.2el?
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24, Piease note that this offer of employment is condisional 10 our routine refesence and background verification being
completed with sasisfactocy resulls. Once we receive an scceptance of this offer letter from you, this letier becomes
your Appointment Leter witlh the Maltreys College of Education and Management, Hajipor (Bihar) for all
official purposes.

We wish yoo success and look forward 10 have your esteemed contrbution to out Institution

Yours fhithfilly, -4
= 12

(Dt Gyandeo Mini Tripathi)

Peincipal

‘Maitreya College of Education and Management, Hajipur (Bikar).

i Ez;, 12+ ;olj
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Maitreya College of Education & Management

Shaping Education

Ref. Na-MOEM/MEL sUA7/02)

To,

Anna Kumari

D/o Kamta Singh Yaday

Road no.-4, Mithapur new bus stand,
Kankarbag, Patna,

Bihar-800020

(8] m A nt Letter

With reference to your application for an appaintment in our Institution and your subsequent interview
in that regard, we take pleasure in offering you the position of Assistant Professor (Fine Arts) in the
Maiireyn Callege of Education and Management, Hajipu (Rihar). This offer shall be governed by
the under-mentioned terms and conditions apart from provisions of the Employee Manual that are
applicable or may become applicable fram time o time.

Prabation Period

The appointed Employee shall be un a probation period of one year from the date of joining w.ef
03 May 2017, The Maitreya College of Edueation and Managenent, Hajipur (Blhar) reserves
the right to terminate the services of any such employee on probation/rogular by giving a 30 days*
prior nofice or on payment of 30 days' saliry in lley thereof, without assigning any feason whatioever.
if the Institute in its opinion belief that your performance is not as per. the expécted standards or if it
finds that any of the information/suementsidocuments  submitied by the Employes is false or
fabricated

The permanent appainiment of the Employee shall be subject 1 expected standand perfarmanice:

P and Hi- orin, v

« The Employes agrecs thal during the Employment Period he/she shall devore hisher full fime
‘to the sffuirs of the Tnstitution and- shall perform hisher duties faithfully and efficiently
stibject o the direction of the Manngement of the Institution, The Employee shall not be.
asaignied duties and responsibilitics. that are nov generally. within the scope and chamicter
nssocinted or required of other employes of similar rank and position.

«  The Instirute sats certmin benchmark for iisalf in every academic year to be nchicyed by the
conjanetive effans, of the nsfinite in generalland each of its Emplayces bn partieulir, The.
perfarmance of each of its Employees will be observed and highlighted bi-arinublly.

Dite:+ 404 f201
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4, Compeniation

‘wmu 4hall be comperisated for hisher services subject I the following provisions of this Agreement,
I}':'Employmm Period us follows:-
4) Compensation will be made as per the NCTE/ Affilisting University/ StateUGC norms.
b) Heishe shall receive an annual salary; payable in monthly instalments, on or before T of
every manth subject to such Increnses as may from Lime o time be determined by the
” Management bf the nstitation.
<) Heshe shall be eritled 1o such other perquisiies as may be cusiomarily. granied by the
> Employer o employees of similar rank and position
- @) Any request by the Employee regarding the advance payments or anything of Tike nature shall
e discretionary. Salary sdvance may be availed maximum up to an smount equivalent tu one
month’s salary.

S Bemefifs
« Cantributory Provident Fund

“The Employes shall be mandatorily required to contribute towards the Provident Fund creatéd by the Institute.
The stahirorily requirement mandates an equal contriburion of 12% of thi basic salary from the Emplayes m
swell as the Exmiployer (The Maltreya College of Education and Massgement, Hajipur (Bibar).

- P_nymd’orwlry

The Employee shall be entltled 1o the payment of Oratuity ma per the Paymant of Gratuity Act, provided the
Employee rehders five years of contimuous service in the Maitreya Callege of Education snd Managemest,
Hajipur (Biar), es required by the Act.

*  Ciroup Insurance Policy

Thie permangnt employees of the Maitreyn College of Edveation and Manngessent, Hajipur (Bihur) shall be
csvered under the Group Iisursnce Policy. Accardingly the Instite will be required to pay against the said
b ilicy on behalf of the

& Reimbursemont Policy

The emplayee shill be eiiled 10 clabm re-imhursement for all suthorised wavelfing. communication, lodging.
ﬁ.mniwmmuwwhy him/er oy per the Re-imbursement Policy lnid down in the
Einployee Mattual.

=




‘The Employee shall adhere to high standards of professional conduct with students, colleagues, suffs,
| Mhagerient, 1. The behaviaur must refect the Nobel profeional values of teaching, Gross deviation from
such benehmark behaviour shall attract termination of such Employee as lnid down in Rule 3.2 of the Emplayee

L

8. Disoute Settlemgng
1F 1wy time the Employee violstes to 8 matcrial exient any of the covenants or agreements the Emplayer shall
Tave the right to terminate all of its obligations 1o make further pryments under this Agreement. All disputes
arisiig outl of the Emplayer-Emplayee relation shall be subject 1o jurisdiction of competent Court in
Hajipurifama.

9. Termination and Notice Period for
a) The Employes may be terminuted by the Maltreya College of Education and Management, Hajipur
(Bihar) by giving himMer n mamh's natice or payment of one month's salary in liew thervof without assighing
any reasons: therefore or if it finds that the Employee does not stand ms per the expected standards in terms of
eligibility or betuvioural conduct.  The Employee whather permanent or probation in nature after being
sppainted can tesign by giving a 60 days prior notice to the Management of the Institution Competent
Authority in writing/enuiil. The Emplayee may be asked to serve mandatorily for & period of 20 days

1) The Employee shall be issued an experignce cenificats only wpan compliance of successfisl exit procedure as
Tuld down in the Employee Manual.

10, Emplayment Bond

» Education s a continuous process of leaming. The Maitreyn College of Education and
Managemont, Hajipur (Bihar) sponsat its employee for further studies’ tining’ centificmions as
required In the successful of the respanaibil o will niot form pant of
this agrecment but the Employee shall attend in self-pevusal of hisher responsibilitiea.

*  Any emplayee who has been sponsored of this privilege by the Management of the Institution shall
be m';md 10 pledge his originel cenificotes for the period of one year from the date of

P | of his'her certit In the evend of unsuccessful panticipation, the employee
shall have to repy the cotrie fiee and other incidental expenses incurred on il Documents in this case.
will nat be pledged.

11. Generul Termy

= The Employes must not have been convicied of any et involving moral tirpitude snd/or eriminal in
mwmmehmurmcmwmmrmmmmhp-uamm Management,
mwmnﬁuummm wiedige of the of th of uny such aét.
Wity nok in lieu therpof.
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»  The Employee mukt not indulge in any activity which is detrimental to the reputation and efficlent
working of the Institute.

. Enclosures
Resame
4 Prassport Size photos
Xerox 10th Markshect and Cenificate
Nerox 12ih Markaheet
Xecox Oraduation |51, 2nd, 3rd year Marksheel
Xerox Post:Graduation Degree
Xerox Experience Centificaie/Refieving Letier
Two References fram the last Organization
Xeron Last Thiree Salary Slipy
Xeerox Bank Stlement
Xerox Permanent Address Prool
Kerox Government recognised Photo-1D

e 4 e 8 s s 8w e e

13, Poase note that this offer of employment is conditional to our routine reference and background
werification being completed with sxtisfactory results. Once we receive an accoptance of this offer
\etier from you, this letter becomes your Appointment Letter with the Maitreys College of Education
sod Management, Ha)ipur (Bilar) for all official purposes.

We wish you success and ook forward to have your esteerned contribution 1o our institulion.
Yours fithfilly,

= e&. oY 20l7
(Dr. Gyandeo Mani Tripathi)

Principal
Maltreys Callege of Education and Mansgement. Hajipur (Bikar).
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Maitreya College of Education & Management-
Shaping Education

Ref, No--M.CEM./B E4./103A/17 Date: - 05.08.2017

i

if

To,

Archana Srivastava

W/0 Er. Arun Kumar

House No.: 102 (1 Floor), Sector-F
P.C. Colony, Kankarbagh, Patna
Bihar, Pin-800020

Offer cum Appointment Letter

1. With reference to your application for an appaintment in our Institution and vour subsequent fiterview
in that regard, we take pleasure in offering you the position of Assistant Professor (Mathematics) in
the Maitreys College of Education and Management, Hajipur (Bihar) as only ane application has
et been received for the captioned post. Initially your appointment s for three (3) months purely
on Ad hoc basis, This offgrshall be govemed by the inder-mentioned terms and canditions spart from
provisions of the Emplyyee Manyal thitare applicable or sy become sgplicable from time o time.

2. Performance of i

®  The Employee agrees that during the Employment Period he/she shall devote hisher full timie
fo the affairs of the Institution and shall perform hisher duties faithfully and efficiently
subjeet 10 the direction of the Management of the Institution, The Employee shall nat be
assigned duties and responsibilitics shat are not gsnenally within the scope and charscter
wasoclated or required of other emyloyees of similar mnk and position,

® The Inatitide sets cerain benchmark for itself in every academic yeur tw be schieved by the
conjunctive efforts of the Institute in general and each of ity Employees in particulur. The
performance of each of its Employees will be observed and highlighted bi-snnuatly.

3. Compensation

The Employee shall be compensated for his/her setvices siibject 10 the following provisions of this Agreoment,
during the Employment Periid as folkaiws:-

8} Compensation will be niade s per the NCTE! Affiliating University/ State/lGE norms.
B Hesshe shall receive an anmal salurys poyablc in‘monthly instalmonts, 6 o before 7% af




<) Helshe shall be entitled 1o such other perquisies as may be customarily grarted by the
Employer to employees of similar rank and position.

d)  Any request by the Employee regarding the advance payments or anything of like nanire shall
be discretionary. Salary advance may be availed maximum up to an amount equivalent 1. one

month's salary.

4. Benefits

»  Contributary Provident Fund
mﬂmﬂnyw shall be mandatorily required 1o contribute towards the Provident Fund cresied by the [nstitute
The statustarlly requirement mindates an equal contribution of 12% of the basic salary. from the Employee a8
well as the Employct (The Maitreya College of Education and Management, Hajipur (Bihar).

*  Payment of Gratuity

The Employee shall b entitled 10 the paymenit of Gratuity as per the Payment of Gratuity Act, provided the
Employee roaders five yeats of continuous scrvice in the Maltreyn College of Education and Management,
Hajlpur (Bilar), s required by the Act.

*  Group Insurance Policy
The permancat cmployees of the Maitreya College of Education anil Management, Hajipur (Bikar) shall be

caversd under tho Group Insurance Policy. Accordingly the Instinute will be required (o pay against the cid
seherme/pilicy on beball of the cinployecs.

5. Reimbursement Policy

The employee shall b cotitled w claim re-imbursement for all authotised travelling, communication, lodging
and other miscellaneaus expenses underiaken by himber as per the Re-imbursement Folicy laid down in the
Employee Manuil.

6. Emplovec Manual
The Bmployee shalll adhere to. high standards of professional conduct with stydents, colleagues, staffs,
Marlaenent, etc. The hehaviour iust reflcet the Nobel professional valiies of teaching. Gross deviation from

uich behavipur shall suract ion of such Emplayee o lald down in Rule 5.2 of the Emplogee
Manil.

7. Dispute Setifement

mwummwmm {material Extent any of (h or tents the Employer shill

imate il of its gbligations to make further payments under this Agroement. All dispuities



rising out of the Employer-Employee relation shall be subject to jurisdiction of competent Court in

8 T and Notfee Period for

#) The Emplayee muy be terminated by the Maitreys Colloge of Education and Management, Hajipur
Illhr}hy giving him/her a month's notice or payment of one month's salary in liew thereaf without assigning
w!!lm therefore or if it finds that the Employee does ot stand as per the expected standards in terms of.
eligibiliey or behavioural conduct. The Employee whethor permanent or probation in nature afier being
appointed can resign by giving a 60 days prior notice to the Management of the Institution/Competeat
Authority in writing/email. The Employee may be asked to serve mandatorily fors period of 30 days.

b) The Employee shall be issucd an experience cemificate only upon compliance of successful exit procedure as
Taid down in the Employes Manual

9. Emplovment Bond
* Education s & contivious process of leaming. The Maltreya College of Education and
Management, Hajipur (Bihar) sponsor its employee for further studies/ training/ centifications as

required in the successful deli af the ibility. Seminar hops will not form part of
this agreement but the Employee shall attend in self-perusal of his/her responsibilities
* Any employes who has been sponsored of this privilege by the Management of the Institution shall

be required to pledge his original centificaes for the period of onc year from the date of

of hisher ceni In the event of unsuccessfil participation, the employee
shall have to repay the course fee and other incidental expenses ingurred on it. Documents in this case
will 10t be plodged.
10. Genernl Terms.

*  The Employee must not have been convicted of any act involving morl turitide wnd/or criminal in
nature prior 10 the joining of the services in the Maitreva College of Education and Managemeat,
Hajipur (Bihar), Ifit comes 1o the e of the of the of any such act,
the Employee shall be ferminated without any notice or compensation in ligu thércof,

*  The Employee must not indulge in any activity which is detrimental 1o the reputation and efficient
working of the Institute.

1. Enelusures

Resume

4 Passport Size phojos

Xerox 10th Marksheet and Certificite

Kerox 12th Matksheet

Keroe Graduation Tst 2nd, 3rd year Marksheet

i o

/R Lot

o Heforences [ the st Organizaton
Merox Lsst Thres Salary Sl
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Hajipur (Bihar) for all official purposes.

4 Jok farwnrd 1o bave your esteemed contribution to our Institution.

ation and Management, Hajipur (Bihar).
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Maitreya College of Education & Management
Affiliated to Aryabhatta Knowledge University, Pa:nashaping Educ‘aﬁan

Reef, No,-M.C.E.M./B.EA/16 Dtz - VZ02:2021

Asmita

Wl Shiri Mahavir Tripathi

Fiat No, 303, Manorama Shambhi Shree Apartnent
HP Pemrol Parmp Lane, Sadigat Astiam.

Kurji, Pama-§04010

Offer-cum-Appointment Letter

With reference (o your application far an appaintment in our Inathiu
that ‘pegard, we ke pleasure in offering.you the position of Ass
Educatian) {n the Maitreya Colluge of Edueation and Munsgérent, Hajipur (Biharl. This offer shall
Be governed by the under-mentianed tenms and candiitons apan from provisions of he Employes Manual
it are applicable of miybecome applisable from tins i 1

and your sebsequent inierici i

nt Frofesor (Perspeetive

2. Probation Periot

« Tiie appolnied Employee shal be o # propation nerkid of ane yeat I the die o
1" Misreh, 2021, The Malireyn College of Edugintion and Managerent. Hafipur (il
right 10, erminate the services of any soch emplayee ot probalion el by
notice or on payment of 30 days’ satury it g 1 withutil assiyning any
Tristitute in its opinion belief that your perfutmuncy ks nbt as per the expected stmdards;or f i fimds ot
any of the informationfsustementsidoctnients submitted by the Empliyee b fals or fbecateld

o wharsoes;

s The permanent appointment of the Employee shiatl e sutyjeet i capesied auidind perasmaice

3. Per f Dutles snd Bl-A | Performinge Review

»  The Employce agroes thal duting the Eripploynent Periad he/sh ihalf devele Miwhar Bl jpme to
ihe affairs of the: tastitution s shall peefrm Bivior duties fhfilly amd cficyntly Subjic i
the direction of the, Munigement of the Hiskiition, The T ooy stull] o be aptpsd diiles
and rexponsibilifies that ara not generally witlin th seane anid ERamETn assok it e requind
‘af other employees of similir rnk und poxitiin
Thle Instisuti 4618/ cormain birichmark for iiself in cvery acaddiyii venh fo/ b schicvud By ihe
conjusictive Effors of the Institiie: in, gencra il gach of lis Uinplovees in paricutar T
pesfarmitnca of cachiaf its Fenployeey will be ghsceved wnd Wightiyhied Flamiuilty




wledge University, Patna

shall be compensited for histher fervices mieet 10 e Tl [owwing. provislons of T Agreeticnt

Employsment Period as folfows:- '

mpessation will be made ns per the NC 4 ¢ Affliating Univendity S LGE noris

) Helshe shall receive an anmal salary: puyable T monthly inutaliments, oo oe belire 770 evers

ol subject 1o such incremsesas Ay o e fp e alermingd by the Misnagemuat o)

the Tnstitution.

) Heishe:shall e enned 1 sue (ihes perguisies aé s be custamarits griata by the Lmpioges
o emplayées of similar rank and pasition

d) Any request by the Eriplayee reuardin (e advance piyinents or anyihing wf Tk variure s}

discretionary. Salary-advange risy b availed masimun up 10 amoant xprvplnt fo sne J

e raandatorlly regquired 1o Eénritile towards the Iravident Fund creted b fieTasunne. The
menf. o e equil contributhin of 120 of e bk dalaiy Fros (e Traployes
_Mlit_l!ntnlkg_mll-':uuulkmnuu-\Immuuumm.im ut i Bt

entitled {o the payinent of Graluity by pet the Paymient of Graung AGL provadd
of dantintious serviee in the Maltreyii College of Fuucation and Manugement,

(College of Educativg wnd Managemeats
Accardingly the Instimte will be requifed 10



lated to Aryabhatta Knowledge Unlyersity, Patna

jaltes to A maleril it any qf the covenants of greements i mplier
nina! af its obllgatitin 10 sratke et (uymcnis under his Ajrestient Al dinnes
o Employer-Employse (elitlon shall e subject s Jurisdiction  of eumpeient L

L uny time the Employee v
f inate all

il Notice Period for Resignnl
may be lerminated by the Maitreys College of Eduieation and Moragement, Hfipie (Hitar)
& manth's natice or payment of ane mortih's salary fn i Al Wit a4signing any netdns
finds thar (he Employee does nat stand as et the cxpected sbinuoeds in toims af eligibility oe
The Employee whether permunent or pribatiin i natire fter bein appaintid an rexigh by

& 10, the Manujgeneit of the Tnstitugion Competent Athorityin wiitingremail The

o serve mandstorily (st & periud ol 30 days

I be‘issued anexpericoce eerlificats only upun complitis it shiceesa il exih provédisn iy
Munual,

prosess of leurning The Multrgya College of Fetueition aud Manogeneni.
empiloyee for furtlier studies’ tralriiig & Feutions ok reguined i ihe
isibiliry. St Workstiopd will nat farm pan of his 4 bt
1o hisfyer sesponsibllited.
il ‘o this privilege by ihe Manugement of the tnstization shall 6
il centificaes for fie perind (O e yéar fiom fhe s ol
o, I Ehe vt GF ikl il pantiipation. e suplres
“ ather incideninl explines Tngirted o i Pocuments i fhiv sy




d to Aryabhatta Knowledge University, Patna

[ Searechrd and Certificale.
Eertificate/Relicving

mmlw.d Pl PAN & Al

this ‘offer of cmployiment ix cundithinal ' dle autine relereice and Badkanimd

completed wilh satisfhctory feults. Onee e recelve an soceptance of this 01 felter

becomey your Appoiimen Letice witll the Muitrevn Callege of Edutation and
e (Blhar) for alf fTcial puroses

antribution 1o our lnstitition




Maitreya College of Education & Management
Affillated to Aryabhatta Knowledge University, PatnaShaping Edﬂfﬂﬁﬂn

Refi No.:

To,

M.CEMJ/BEA/8 Diate: - 12-02-3021

Dy, Govardhan Yaduy
s/o'Late Fakir Yadav

Ar- Pithwatol, Post Usrahi,
Vis-Jaynagar, Dist.-Madhubani,
(Bihar-$47226

Offer-cum-Appoin

With réference to your lfedtian for an appintent i dor
that regard, we take pleasure in offering you the position af Assisti
Selence-11, Geography) in the Maltreys College of Education and Man e (Bihir)
This offer shall be goyered by the under-mentioned lerms and conditions apart from provisions of the
Employee Manyal 1;[&1;__ replignble anmay bscoesapplicablafror e 1o time

Probation Period

‘e appointed Employes shall be on a prabition perind of one
1 Mareh, 2021, The Majtreys College of
right to terminate: the services of any such v
potice o on payment of 30 days” salary 0y
Tgpirute in its opinion belkef that your per s per the expested
any of the information/statements/documents sabmiticd by the Employee i it ar fabr

e thereat, swithout o an

IMANCE 1§ 7

IThe permianent appolntment of the Enployue shall e subject o expl

sl perfiarmbngg

o] Performane Heview

= The Emplayee dgrees that duringz the Emplaymient Period he'she shall devote hisTier 1l ire fo
thie uffairs of the Institution and shall perforim his her duties ity and efic
the direction of the Manngement of ihe Institution. Tho Empl
and responsibilities that are nol pencrully &
ofothir emplaydes of aimilar fank and jerition

*  The lnstitute dets ceriain Benchunark e el i every acideniic st o be dliesal By il
conjunictive efTors of the Institie i gendrdl wnd cieh ol is Fmplovies (6 particalie: |
performance afach of ith Employees will he observed and Highlighied bianiually

v subedt 1

it diitics

1 1 sipe | oclee i i o eined




Knowledge University, Patna

hiiser services subject 1 thi following provisions af fii Agtecaienl,

s per e NCTE / Affiliaring Linyersity State/ UG nors
il sulirys fuyable i monihly instaliments, un g befire T ofevery
¢ {nerenses s may Brom tive 1o tme be detern wd by the Management ol

eatiilcd 1o sueh other perguisites s may be cuvipmanty sranicd bt implisse
5 simifa runk ond positiin.

Enployee reparding the advince payments or anything
lary adfimnce may be inviiled masimum up to w30t el iy die

ol Hike matwe slinll

vident Fund:
mandatorily required t contribiure owants the Pronident Furitd created by tlie Instiute The
smandates an equal contribution of [2% of the basic salary from the Employee a¢ well s
Matreya Callege of Education and Manssement. Hajipur (Bihac.

{he piyment of Gratiity av per the Paymient of Gty Aet, privided e
inupts service in the Mairevs College of Education and AMsnagement.

the Maltreyn College of Educution and L Mgy (Mihar) sball b
¢ Policy. Accontingly the lnstnus will be. reaued fi py wsamst (s s
plovees.

it elaim resimbursement for all authoried froveling. communiea
Ty himler an pee e Resimbarsement Pl



lliated to Aryabhatta Knowledge University, Patna

Dispute Settlement

lfu_m time the Employee vidlites o & muterial extent any ol the covenants or
sliall have the risht o ferminate all of ite obligaticing 10 make lirther payments ander this Agreeinent. All dispates
‘arising ot of the Employer-Employee relation shiall be subieet to pirsdiction of cympetant
Hajipur/Patna

nentls thie Lk er

Court in

9. atice Perlod for Resigontiog
) The Employee may be terminated by the Maitreyn College of Eduen il M scrrent, Hajipur (Bilir)
Ty plving him/her a month's notice or paymicrit of one month s sulary n liew thereol withoul assiining any re

therafore of (£ it finds that the Employee does ndl stand ax per he expected standards
behaviamt conduct. The Emplover whether permiineit o probaton i mitute uller bei

iving i 80 dayd prior notice to the Minagement of the lstitution
Employee muy be tsked to serve mandatorily for w pecod of 30 days

petent Authorily it w

b) The Employee shall be issued an experience cenifica
Inid down in the Employes Manual.

e only upon compliance of

10. Emglayment Bond

= Education is 8 continuous process of leaming. The Maltreyn College of Educntiun snd Management.

Hajjpur’ (Bihar) spobsor its efnployee for firther siiilies try

sugcessiul deliverance of the responsibility. S Workshops

the Employee shall attend In S¢lf-perusal of hs/her responsibilities

* Any employee who has bedn sporsored of this privileds by e M,
required 10 pledge his original cenificales for the per of one yemr from the dae o)
‘complation/encolmenit of hister céreificatin. In the event of umiccessful pufticipation, the emplis e
ahinll ave fo repay the course foe and dihier incidenial expenses jneurmed on i Dot i this i
will et be pledged.

" Hiwts s eegutiriod f

1 FI0 i Searaha putet o his agesoerbent by

ement of thee Inst

11 General Terms

® The Enplayos mugt non huve been  eonvieied ol any wet divalying mir
nature prior te'the joining of the srvices [0 ihe Mubtress College of Eilies 1 Mg
Hajipur (Bihar). If It comes 1o the Knowledge of the Managoment of the Tustiiun
the Employec/shall be termindted withaut ary nitice or compensition in st ihiereal,

1 furpitude and v comitmal i

vt iy sl it

* The Employte nust not indulge in any acrivity whieh i deminientnl (o the cepatition and ¢
working of the Institute,




ta Knowledge University, Patna

el figae.
Scarecard and Cenificate.
 Certifieate/Relleving Letier.
fram the last Organizatiof.

olo-10, PAN & Aodhar.

it of employment is conditipnal 1o wur seiime relereice und bagkirong

with satisfactory . fInke we reeyive an dcceptance ol this offer leiner

ﬂy_pun\ppnlmm:m Lener with the Muitreyn College of Eduention wiid
for dll official purposes.

farward to have Vour esicenied ciintibution i ool s fution



To,

of Education & Management
Shaping Education

Dr. Gyandeo Mani Tripathi,

Slo- Srikant Mani Tripathi
Hridaykanti’, Gakil Path (Nala Paar)
‘North pate] Nagar, Pama-800024

Dot 05, 06. 20l

r Cum ints

With referenice to your application for an appointment i our Institution and your subscquent interview
s that regard, we take plessure in offering you the position of the Principal in the Maltreya Colloge
of Education and Manngement, Hajipur (Bihar). This offer shall be governed by the under-
metitioned terms and eanditions aprt from provisions of the Employse Manual that are applicable o
‘may become applicable from time to time,

Probation Period

“The sppointed Employee shall be on approbation period of one year from the date of joining, Tork
|£, 2012, The Maltreyu Collcga of Education and Management, Hajipur (Bihur) reserves the right te
termiinate the services of any such employee on probation/regular by giving n 30 diys® prior notice or
on payment of 30 days' salary in leu thereof, without assigning any reason whatsoever, if the Institute
i its opinion belief that your performance is not a5 per the expected standards or if it finds that any of
{he information/statements/documents submitted by the Emplayee is false or fabricated.

The permancnt appointment of the Employee shall be subject to expected standard performance.

The Employee agrees that during the Enmlmunrl'aﬁnhdnhzmhmmm:rmiﬁm:wh
affairs of the Tnstitition and shall perform Niser duties faithfully and efficiently. subject to. the
direction of the Munagement of the Instinition, The Employee shall not be



i
assigned dutiés and responsibilities that wre riot generally within the scope and charscter
associated or required of other eniployees of similar rank and position.

* The Institute sets cermin benchmark for itself in every academic year fo be achieved by the
conjunctive efforts of the Institute in general and each of its Employees in particular. The
performance of each of its Employees will be abserved and highlighted bi-annually.

4. Compengation

Subject 10 the following provisions of this Agreement, during the Empioyment Period the

Employee shall be compensated for his/her services as follows:

b)  Compensatian will be made as per the NCTE/ Affiliating University/ State/UGC norms.

¢) Heishe shall receive an annual salary; payuble in monthly instalments, on or befors 7 of
every month subject to such increases ms may from time to time be determined by the
Management of the Institution.

d) Helshe shall be entitled to such other perquisites as may be customarily granted by the
‘Employer to employees of similar rank and position,

¢} Any request by the Employee regarding the sdvance payments or anything of like nature shall

be discretionary, Salary advance may be availed maximiuin uplo & amount equivalent 1o ane

month’s salary,

5. Benefits
=  Contributary Provident Fund

“The Employee shall be mandutorily required to contributs towsrds the Provident Fund created by the Instifute.
Tha statutorily requirement mandates an equal coatribution of 12% of the basic salary from the Employee as
well as the Employer The Maltreyn College of Education and Management, Hajipur (Bihar).

»  Payment of Gratuity

“The Employee shall be entitled to the payment of Gratulty sis per the Payment of Gratulty Act, provided the
| Employee renders five yeani of continuous seevice ifl the Maitreya College of Education and Management,
‘Hajipar (Bihar), as required by the Act.

*  Group Insurance Polcy.

The permasent ermployees of the Maltreys College of Edueation and Management, Hajipar (Bibar) shall be
tvered under the Group Insurance Policy. Accordingly the Institute will be roquired 1o pay against the said



6. Redmbursement Policy

“The employee shall be entitled 1o claim re-imbursement for all autharised travelling, communication, lodging
and ather miscellancous expenses undertaken by him/her as per the Re-imbursement Policy laid dawn in the

7. Emploves Munual
The Employee shall adhere 1o high standards of professional canduct with students, colleagues, staffs,
:W"'- o, The behaviour mist reflect the nobel professional valucs of teaching. Gross deviation from
Pehnviour shall arnet termination of such Employee as laid down in Rule 5.2 of the Employee

Muwal,

8. Dispute Settlement
IF at sy time the Eswplayee violates 1o a materin] extent any of the covenants or agreements the Employer shall
Iave: the Tight to ferminate all of its obligations (o make further payments under this Agreement. ATl disputes
arising out of the Employer-Employee relution shall be subject 1o Jjurisdiction of competent Court in
Hajipur/Pama.

9. Termination and Notice Peciod for Resignation
3) The Emplayee may be terminated by the Maitreya College of Education and Management, Hajipur
(BiliF) by giving him/her & month's notice or payment of one month’s salary in licu thereof without assigning
amy reasons there for if it ﬂndlh‘dwﬁmpbyﬂdmnﬂlmduwhlqnﬂedmmmnf
eligibility or behavioural conduct. The Employee whether permaneat or probation in natureafier being
appainted can resign by giving & 60 days prior notice (o the Management of the Institution/Competent
Authority in writing/email. The Employes may be asked to serve mandatorily for a period of 30 dys.

b) The Employee shall be issucd an experience cartificate only upon compliance of sticvessful exit procedure a4
Inid down in the Employee Manual,

10. Emplovment Bond
«  Edoghtion s a continuous process of lesming. The Maltreyn College of Education and Management,
mmmhlnmlumlwwmmmdwwwhﬁmnmmm
suecensful of the resp i hops will not farm part of this agreement
but the Employes shall sttend fn self-penisal of hiwher responsibilities.
o Any émployee who lins been sponsored of this privilegs by the Munagement of the Institution shall
_dempmmmlm'h&mwmwmmmd
amp of fnis ification. In the event of unsuccessful participation, the etnployee

3



shall have to repay the course fee and other incidental expenses incurred on it. Dacuments i this case
will not be pledged.

. General Terms

‘The Employee must niot have been convicted of any act involving moral turpitude and/or criminal in
nature prior to the jolning of the services in the Maltreys College of Education and Manugement,
Hajipur (Bibar). I it comes to the ledge of the af the lam of any such act,
the Employee shall be terminated without uny notice or compensation i Lieu thereof.

The Employee must not Indulge in any activity which is detrimental to the reputation and efficient

= Xerox Graguation 15t,2nd, 3rd year Marksheet
= XeroxB.Ed Degree

*  Xemx MEd Degree

= Xerox Post-Graduation Degree

= Xerox Experience Certificate/Relieving Leer
»  Two References from the last Grganization

&  Xerax Last Three Salury Slips

»  Xerox Bank Statement

= Nerox Permanent Address Proof

»  Xerox Government recognised Photo-ID

13. Pléase ol that this offér of employment is conditional 1 our routine reference and background
werification being completed with satisfactory results: Onice we recelve an aceeptance af this offer letier
from you, this lefter becames your Appointment Letice with the Maltreya College of Education and
Maniagement, Hajipur (Bihur) for all official purposes.

W wikh you suceess and Joak forward to have your esteemed brtion 1o our Institutl

Mmmharuuuun-ndunmmlmcm  Hajipur (Bihar),
o £ F e = |57 06 2002 B
B I wrrd (Femr ¥ vy R FargreT 3 Zer )

azﬁ?wé«‘r%
m““’”“‘%{[
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Magreya Co!lege |?nf Education & Management

Shaping Education
Ref. No.:-M.C.E.M./B.Ed /103(II) Date: 21-12-2019
To.
Hiralal Roy
oo N.P. Verma,
Bahadutpur, Gumati Road No.-13/C
Rajendra Nagar, Patna
Bihar-800016
Offer-cum-Anpointment Letter
1. With reference to your application for an appointment in our Institution and your subsequent interview In tha
rogard, we take plessure in offering you the position of Assistant Professor (Performing Arts) in the Maitreya
College of Education and Management, Hajipur (Bibar), This offer shall be governed by the under-mentioned
terms and conditions apart from provisions of the Employee Manual that are applicable or may become applicable
from time to time
2. Probstion Perisd

»  The appointed Employee shall be on a probution period of ane year from the date of joining w e £ 21" January
2020 The Maitreya College of Education and Management, Hajipur (Ribar) reserves the right 1o terminate the
services of any such employee on probation'regular by giving a 30 days’ prior potice or on payment of 30 days’
salary in lie thereol, without assigning any reason whatsoever, if the Institute in ity opioion beliel thar your
performumee is not as per the expected standards or if i finds that amy of the information/statements/documents
submitted by the Employee is false or fibricated.

*  The permanent appointment of the Empl bhall be subject to expected standard
3. Performance of Duties and Bi-Anwual Performante Review

*  The Employes agrees that during the Employment Period he'she shall devote his'ber fisll time to the affirs
of the Institution snd shall perfarm hivher duties fulthfllly and efficiently subject to the direction of the
Management of the Institution, The Employee shall ot be sssigned duties and responsibilities that arc not
encnally within the scope and character associated or required of other employees of similsr rank and
position.

*  The Instituto sets certain benchmark for itself in every scademic year to be achioved by the conjunctive
efforts of the Institute in general and osch of its Employees in paricular. The performance of each of it
Employees will be observed and kgiiaiijoy-bi-annually

‘(B._%Ph. 1 06224-271834.




h Knowledge L y, Patna

shall be compensated for hiaher services subjéct to the following provisions of this Agreement, dirifig the
it Period as follows -

). Compengation will be made as per the NCTE/ AMliatig University/ State/ UGC noms

~ b) Hofshe shall reoeive an annual salary; payable in monthly instalments, on or before 7* of every month subject 1o

such incteases us may from time 10 time b ined by the of the
€} Ho/she shiall be entitled fo such other perquisites a3 may be customarily granted by the Employer to employees of
similar rank and position.

) Any roquest by the Employee repurding the advisnce payments or anything of like nature shall be discretionary
S'dl'yadvnm may be availed maximum up to an amount equivalent 1o one month's salary

% )
*  Contribiitory Provident Fund

“The Employoe shall be mandatorily required 1o contribute towards the Provident Fund created by the Institute. The statutorily
tequircment mandates an equal contribution of 12% of the basic salury from the Employee s well as the Employer (The
Miaitreya College of Education and Management, Hajipur (Bihar),

*  Payment of Gratuity,
“The Employee shall be entitled o the puyment of Gratuity as per the Payment of Gratuity Act, provided the Employes
renders five years of continuous service in the Maitreya College of Education and Management, Hajipur (Bihar), 1y
required by the Act.

*  Group lnsurance Policy.
The permanent employees 6F the Maitreyn College of Education and Management, Hajipur (Bihar) shall be covered
usidor the Group fndursnce Policy. Accordingly the Institute will be required to pay against the said scheme/policy on behalf
of the employees

6 Relmbursement Policy
The. yee shall be entitled 1o claim re-imbtrsement for all aithorised travelling, communication, lodging and athicr
‘miscelianeous expenses undertaken by hinvher as per the Re-inbursement Policy Iaid down in the Employee Manual.

7 Emploves Manual
mm-wmmm;ummmwmmmmmm calleagues, staffs, Management, sic. The
wummemm mmmmmmmmmu




liated to Aryabhatta Knowledge University, Patna

8 Dispute Settlement
ity time the Employes violtes (o a material extent any of the covenants of agreements the Employer shall have the
‘right to terminate all of its obligations 1o make furtber payments under this Agreement. All disputes arising out of the
i ~Employee relation shall be subject o jurisdiction of competent Courtin Hajipur/Patna.

9 Ta i gnd Notice Poriod for

1) The Employes may be terminated by the Maitreya College of Education and Management, Hajipur (Bihar) by giving
Jiinvheér & month's notios or payment of one month’s salary in lieu thereof without assigning any reasons therefore ar If it
finds that the Enployee does not stand as per the expected standards in terms of eligibility or behavioural conduct. The
Employee whether permanent or probation in rature after being appointed can resian by giving 1 60 days prior notice to the

of the i ‘ampetent Authority in writing/email, The Employee may be asked to serve mandatorily
for & period of 30 days:
b} Thie Emplayes shall be issied an experience cert ficate only upon ! of successful exit procedure as laid down in
the Employes Manual

10 Emplovment Bond
« [Education is a continuous process of learning The Maitreya College of Education and Management, Hajipsr
(Biliar) sporisor its emplayee for further studies’ raining/ certifications as required in the successfial deliverance of
the responsibility. Seminar/Workshops will pot farm part of this agreement but the Employee shall attend in self-
perusal af Kixher responsibilities.
« Ay employes who has been sporared of this privilege by the Management of the Institution shall be required to
pledge his original centificates for the period of one year from the date of completion/enrolment of hisher
In the event of | sful parti the employee shall have to repay the course fee and other
incidental expenses incurred on it. Documents in this case will not be pledged

11 General Terms

«  The Employee must not have been convicted of any act involving moral turpitude and/or criminal in nature prior 10
the joining of the scrvices in the Maitreyn College of Education and Management, Hajipur (Bihar), If it comes.
10 the the of the af any such met, the Employee shall be terminatod without
any riotkce ar compensation in liew thereal®

The Emplayee must not indulge in any activity which s detrimental to the reputation and cfficient working of the
Institute.

12 Enclosures
* Rewme
4 Passpont Size phiotis.
Xorgx 10th Mark sheet and Certificate.




to Aryabt Knowledge U y, Patna

. Nerax 12th Mark sheet.

‘Xorox Graduation 15t ,2nd, 3rd year Mark sheet.
. Xerox BEA Mark sheet and Certificate
Nerpx Post-Gradustion Degree.

Yerox MLEA Mark sheet and Certificate.
UGC-NET Scorecard and Certificate
Xerox Experience Certificate/Relicving Letter
“Two References from the last Organization
“Kerox Last Three Salary Slips

Xerox Bank Statement

Kecox Permanent Address Proof

Xerax Gavernment recogsised Photo-1D,

15 Pleass note that this offer of employment is conditional to cur routine reference and background vetification
being completed with satisfactory results. Onice we receive an acceptance of this offor letier from you. this letter
becomes your Appointment Letter with the Maitreya College of Education and Management, Hajipur

(Bitiar) for all ofMicial purposes.

We wish you success and look forward to have your esteemed contribution to our Institution

Yours faithfully,

éf?%ﬁ")

{Dr. Gynndeo Masi Tripathi)
Maitreya College of Education and Management, Hajipur (Bilr).

&IJ{""'f,'—ﬂ
it o 19
e &
A
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Maitreya College of Education & Management

Shaping Education

Ta,

Ref. No.-M.C.E.M./B.Ed./14 Date: - 02-02-2021

Lal Kumar Singh

570 Ganesh Kumar Singh
Vill-Maksudpur, Hayaghat Gilashpur,
Dist.- Darbhanga,

Bihar-847301

1. With reference to your application for an sppainiment in our Instittion and your subsequent inerview
in that regard, we take pleasure in offering you the position of Assistant Professor (Fedagogy of
Mathemutics) in the Maltreya College of Eduention nnd Management, Hajipur (Bilur), This offer
shall be governed by-ihe under-mentioned terms and condifions apant from provisions of the Empliyee
Manual that are applicable or may beeame applicable from time s Line,

2. Probation Period

* The appointed Employee shall be on a probotioh period of ang year frdm the dule ol joming
w.ef. 1% March, 2021, The Maltreys College of Education and Management. Hajipur {Bibir)
rieserves the right to terminate the services of dny such employee on probation regulise by giving
/30 duys* priot notice or on payment of 30 days’ salary in lieu thercoll withoul assigning ny reason
whatsoever, If the Institute in Tts opinion beliel’ that your pecformance I3 not as per e expecied
standards or ifit finds that #ny of the informarion/statements documents submitied by the Employec is
false or fbricated.

»  The permanent appointment of the Employee shall be subject fo expected standard performance.

3 F af Duties and Bi-A | Performunce Revigw

& The Employee aysees that during ihe Employiment Period i/ die shall devaie hisher full time
to the affairs of the Institution and shall pocform hisher duries faithfully and efficiently
subjest 1o the direction of the Management of the Instintion. The, Emplayee ghall not be
assigned duties und: responsibilities that are noy generally within the scope and character
nssocinted orrequired of other employees of similir rank and position.

»  The Institute sets certain benchmark for [tself in every academic year 1o be achinved by the

conjunctive efforts of the Institue in general and eachy of ks Employees in particntan e

perfornance of each of s Emplayees will be observed and highiahied bisunnusl iy

Page 1 ald

s
i s A



4. Compensation

e Employee shall be compensated for his/her services subjeet to the following provisiohs of this Arcement,
during the Employment Period ns follows:-
) Compenation will be made a per the NCTE / Affilisting University State/ IGE nocms.
b) Helshe shall recelve an annual sulary; payable in monthly instalments, an or before 7*or
every month subject 10 such Increwes g5 may from time 1o time be determined by the
Manngement of the Institution.
¢ Helstie shall be entitled to such other peryuisites 25 may. be customarily granted by the
Employerto employees of similar rank and position
d) - Any request by the Employee regarding the udvance payments oranything of like natute shall
b discretionary. Salury ndvance may be svailed maximum up o an smouit equivalent 10 one

month's salary.

5. Benefity
= Conmibutory Provident Fund.

TTthe Employes shall be mandatorily required 1o eontribute fowards the Provident Fund crented by the Instite
The siatutorily requirement mandstes an equal cantribution of | 2% of the basic salacy from the Employce as
well s the Employer (The Malireya College of Education and Management, Hujipir (Bilar),

*  Paymentof Gratuity:

‘I Employes shall be entitled 10 the paymint of Gratuity as per the Fayment of, Gratuity Act, provided the
Employee renders five years of continuous service in thi: Malireyn College of Ed
Hajipur (Bilr), 8 required by the Act.

fan and Mansgement.

*  Group Ingurante Policy.

The permanont employees of the Malireys College of Education ani Munagement, Hajipur (Bilur) shall be
covered under the Group Insurnce Policy, Accordingly the fistituio will be reguired fo may sl ihe sl
an behalf of I

6. Be:imbursement Pollcy

The empléyee: ﬂmll be-entliled 10 claim re-imbursement for all authorised travelling. communieation. lixdging

and oiber mis expenses Lnd | by et as per thie Resbmbussement Policy Inid dowr in/the

Emplayeo Manual.

The Employee lhl" adhere fo) high standarids of. profssonal condiicl with stidents. chllesgues. safls:
W, eic: The! b\shaulwr mugreflect (he Nobe! pnﬂminm\ willisgs ol twachine Grows deyition frim|




such benchmark behaviour shall attract termination of such Employes as laid down in Rule S.2 of the Emplayes
Manial,

8. Dispute Settlement
1 at any time the Employee violates 1o a muterial extont any of the covenants or agreements the Employer shall
have the right to terminate ll of its abligations to make further payments under this Agreement. All dispiics
arisiitg oit of the Enployer-Employee relition shall be subject ta jurisdiction of competent Court i

Hafipur/Pane

2 and Notice Period for

1) The Employes misy be terminated by the Maitreyn College of Edueation und Manngement, Hajipur
(Bihiry by giving himher s month's notice or payment of one momh's satary in lieu thereof, without assigame
‘any reasond therefore or if it finds that the Employed does not stand ds per e expecied standardy i terms af
eligibitity or hehayioural conduct. The Employee whethier petmunent or probation in nawre after bemg
appointed can;resign by giving n 60 days prior notice to the Management of the Institution Campetent
Authority it writing/emall. The Employee may be paked 10 serve marndutorily for @ periid of 30 days

b) The Employes shiall be issued an experiente certificate only upon compliance of siiceessful bait procedire as
luid down in the Employee Manual.

10. Emplovment Bond

» Education i n continuous process of leaming. The Maitreys Callege of Fdueation and
Management, Hajlpur (Bihar) sponsor its employde Tir further studicy’ training” certifications ax
required in the successful delivernnce of the responsibiliny. Seminar/Worksh
this agreement but the Employee shall wuend in self-perusal of hisher resp

s Any employee who has been sponsored of this privil
be: required 10 pledge his original certificates for the perind af i year fom the daic of

5 will not farm part of

ilities

itution, shull

e by the Munagement of the.

! Jerwrol of hisher cerl 1y thie event of participition, (he employec
shall have to repay the course fee and other incidental expenses fncurred wn i1 Documents in this case
will not be pledged.

11. General Terms

& The Employes must not have becn convicted of any act mvolving moral wurpitude and/or erjminal in
nature priar fo the joining of the services (n the Malireya College of Education and Munageaient,
Hajipur (Biliar). If it comes to (he knowledge of the af the ion ol any swich et
the Employeé shall be terminited without any notice o o b liew thereaf,

«  The Emplayee mustnof indolige | any activity which (s deteimental 1o the rspuation sid eficient
Y ,w.uﬁlrignrmu‘lmlmlu




12, Enclosires

+  Resume.

» 4 PassportSize photos:

& Xerox 10 Mark sheet and Centificate

Xatax 1204 Mark sheet and Certificate.

Xerbx Gradustion 15t, 2nd, 3rd yeur Mark sheet und Certlficate
Xefox BIEd. Mark sheet and Cenificate.

Kerox Post-Gradustion Mark sheet and Certificare
Kerox MEA. Mark slicet and Certificate

Xerox UGC-NET Scarceird and Certificote.

Xerox Experience Centificate/Relieving Ltter

Two References from the last Organization

Xarox Last Three Month's Salary Slips

Kerox Bank Statement

= Xetox Permanent Address Proof.

o  Xerox Govemnmentrecognised Photo-1D, FAN & Al

-

ae e wn

13, Blease pote that this affer of employ

verification belng completed with satisfactory resulls. Gnee we receive un acceptance of tis offer

is conditional 1 our routine reference and buckground

Jener from you, this Jetter becomes your Appointmetit Lenter with the Maitreyn College of Educatinn
and Munagement, Hojipur (Bilar) far ol official purpases

We wish you success and look farward t have your esteerned contribution ke aur lhstiution
Yours faithfully,

) ea. ez 2=2

Dr. Gysndeo Mani Tripathi,

Principal,
Maltreys College of Educatian and Munngenient, Hajipur (Bihn
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Maitreya College of Education & Management

RoE

Shaping Education

Vs i Date - 30-06.2010

Pavan Kamar Panday

/o Bhairavnath Pandey
Vi---Pipara Usuri, Post-Madhuban,
Dist. Mau.

UP-221603

Offer-cum-Appointment Letter

With reference to your application for an appointment in out lastitution and your subsequent interview
in that regard, we tske pleasure in affering you the position of Assistant Professor (Pedagogy of
Hindi) in the Maitreyn Callege of Education and Manngement, Hajipur (Bikar}, This offer shall
be governed by the under.mentioned terms and conditions apart flom provisions of the Emplayce
Munual thit we applicable or niily become applicable from time 1o time

fon Peci

The appointed Employee shall bé o a probation period of one year from the dute of joining
wel 15" July, 2019, The Maitreya College of Education and Maragement, Hajipar (Bihar)
reserves the right to terminate the services of any such employee on probationfregular by Biving 1 30
dnys® prior notice or on payment of 30 days” salary in lieu thereof, withiout assigning any reagon
whatsoever, if the Institute in ity opmion beliel that your perfarmance (s ol us per the expected
standards or if it finds tha any of the information/statements/documents submitted by the Employee is
false or fabricuted

The permancnt sppointment of the Employee shall be subject 1o expected standard performiance.

Ferfe of Duties and Bi-A | Performance Review

*  The Employoe agrees that diring the Employment Period hevabe shall devote hisher full tine
10 the affhiry of the Institution. and shall perform histher duties fithfully and eficiently
subject 1o the direction of the, Manugeriient of the Instinugion. The Employee shall not be
wavigned duties and responsibilities that are not genenally within the scope and charcter
wdwwwmmhmsﬁlhrmmm

. ThpImmmnhmmukhmdﬂnmmmmmhdimwh
confunctive effort of the Insitate In gencral and each of its Employees in particular, The
perfarmance of each of its Employoes will be bscrved and highlighted bi-anmially,




4. Compensation

The Emplayee shall be conmpensated far his/her services subjoct to the following provisions of this Agreement,

during the Employment Period a3 follows:-

) Compeniation will be made as per the NCTE/ Affiliting University State/ UGC norns.

b) Hie/ahe shall receive an anmual salary; paynble in monthly instalments, on ot before. 7" of
every month subject 1o such increases a3 miy from time 10 time be determined by the
Management of the Tnstitution.

) Heishe shall be entitled 1o such other perquisites as may be customarily grnted by the
Employer 1o employees of similar rank and positian

), Any request by the Employee regardirig the sdvance payments or anything of lke nature shall

be discretionary. Salary sdvance muy be availed maximum up to & amaunt equivalent o ane

mandates an equal contribution of 12% of the basic salary from the Employee as
¢ (The Maitreya College of Education and Management, Hajipar (Bihar).

the Malireya College of Education and ‘Management, Hajigur (Biltar) shall be
unce Policy. Ascordingly (he Institute will be required 1o gy aighinst the uaid
dw-a-mu

for all aiithorised travelling, communication, lodging.
tho Re-imbursement Policy i dawn in the




such bonchmark behavigur shall attract temination of such Employee us laid down in Rule 52 of the Employes
“Manual

#. Dispuic Settlement.

Lany time the Emplayea violates (o 8 material extent any of the covenants or agresments the Employer shall
the right to terminate all of its obligations (o make further payments under this Agreement. All disputes
Lout of the Employer-Employee relation shall be wubject to jurisdiction of competent Court in

and Notice Period for
may he terminated by the Maitreya Callege of Education nod Management, Hajipur
im/her a month’s notice or payment of one month's salary in Tieu theroof without sssigning
nds that the Employes does not stand up:uhcupmuzmndlrdunlmnr

Mmbymammppnmmlumm of the ompeient
be asked 10 serve for 4 period-of 30 days.

o shul b issued an experience certificate only upon compliance of successful exit procedure a3

& contintious process of learning The Maitreyn College of Education and
Hajipur (Rihar) sponsor its mhyou for further studies/ mraining/ centifications =
f the ps will hot form part of
ut the Employes shall attend in seif-perisal of his/her responsibilities.

Who hai beon sponsored of this privilege by the Management of the Institution shall
. pledge his original contificates for the period of one year from the date of
of his/her certification. In the event of unsuccessful participation, the employes
1y tha course feo snd other incidental expenses incurred on it Documents in this ease

nf-nvwnhn

L) mmmmw@ it any activity which is detrimental to the repubition and efficient
- working ofthe Infitute. :




12. Enclopurey

*  Resume

4 Passport Size photos:

Xerox 10th Mark sheet and. Cenificate,
Xerox 12th Mark sheoet.

Xerox Graduation 1st 2nd; Ird year Mark sheet
XntEdMukMIMCEnﬂrlle
Xml’wtrﬂnuiwm
KﬂmM.Bd.Mld:lhullndCemﬁme
muaumsmmm Centificate.

that this offer of enployment is conditional 10 our moutine reference and background

completed with satisfactory results. Once we receive an acceptunce of this offer

becomes your Appoi Lmummuumwcdhpdldln&u
Hajipur (Bibar) for all official purposes.

ook forward 1o have your esteemed contribution 1o our Institution.

Hajipur (Bihar),
@ o o e e k|
Tl S ey § e ceer

e



e

MCEM @

faitreya College of Education & Management
Shaping Education

Ref N MO EMIBEL] 5q/| 7/o03 Due - 6 f0u Jaor¥

o,
P

A Singh
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Offer cum Appointment Letter

1. ‘With refercnce to your application for an appointment in our Institution and your subsequent infcrview
i that regard, we take pleasure in offering you the position of Assistant Professor { Foundatlan) in
the Maitreya College of Eduention and Management, Hajipur (Bihar). This offer shall be governed
by the under-mentioned terms and conditions epart from provisions of the Employee Muanial that are
|applicable or muy became pplicable from fume to time,

2. Peobation Period

« The appointed Employee shall be on a probation period of one year from the datc of joining w.e.f
30% Aprl 2017. The Maitreya College of Education and Manugemeat, Hajipur (Bihar) reserves
the right 0 términate the services of any such emplayee on probation/regular by giving a 30 days’
priot notice or on'payment of 30 days' salary in fieu thereof, without assigning any reason whatsoever.
i the Instituie in its opinion belieT that your performance i ot a3 per the expected standards or ifit
finds that any of the infarmation/staiements/documents submined by the Employec s ke or
fabricated.

» The permanent appointment of the Employee shall be subject to expected sundard pecformance.

LN ince of Di B er| 18 "

«  ‘The Employee agrees that during (e Employment Perfod he/she shall devote hisher full time
1w ihe affairs of the Institution wnd shall perform hiwher dutics faithfully and cfficiently
sibjest 1o the dircction of the Management of e Istitution. The Employee shall not be

o mssigned duties and respansibilitles that are not generally within the scope and chamcter
nssoclated ar required of other employéey of similas rank and gosi

The Inatiule sets certain henchmark for itself in every academis year 1o be achleved by the
conjunctive efforts of the Institute in’ gencra) and each of its Employees in particular. The.
jee of each of its Employ be abacrved and d b 1 '

e

EPIP Area,
‘Hajpur, Vaishall - 844 102 (Bihar), Wumm.mm‘m
e-mail - mmw'um_mln,.m L www.maltreyaedu co.in




‘Compensation will be made a3 per the NCTE/ Affifinting Univensity! State/UGC norms.
el shill recelve an anaual salury; payable in monthly insialments, on of before ™ of
¢ month subject 10 sueh increases as may from time 1o time be determined by the

) Helslie shall be entitied 1o weh other perquisites a8 may be customarily granted by the
~ Employer to employses of similar rank and position.

Aty request by the F_mlwenqurdmuhudvm payments or anything of like nature shall
| Ibe diseretionsry. Salary advance may be availod maximum up o an amount equivalent 10 one

 month’s satary.

mm&mm

re shall be mandatorlly réquired 1o contribute towards the Provident Fund created by the Institute.
3 ¢ _-WMnmmmunmarummmnmwu
well | ya College of and Hajipur {Bihar).

«  Payment of Geatuity

‘Emplayee shall be entitled o the payment of Gratuity as per the Payment of Gratulty Act, provided the
Whm of continuous service in the Maltreys College of Education and Management,
a8 required by the Act.

i ..: =
‘= Growp lnsurance Palicy

employees of the Maltreys College of Education and Management, Hajipur (ihar) shall be
".mmm.mymmwmuwwwmmm




loyce shall adliere fo. high standards of professional conduct with students, colleagues, staffs,
nt, cte. The behaviour must reflect the Nobel professional values of teaching. Gross deviation from

et any time the Employee violates to a material extent any of the covenants or agreements the Emplayer shull
mve the right to teeminate all of s obligations to make further payments under this Agreement. All disputes
ot of the Employer-Employee rolation shall be subject (o Jurisdiction of competent: Court in

L jon and Notice Period for
a) The Emplayee may be terminated by the Maitreya College of Education and Management, Hajipur
] (Bilir) by giving him/er & month's notice or payment of one month's salary in lew thereof without assigning
any tessons therefore or if it finds that the Employes does not stand as per the expected standards in terms of
dligibility or behavioura! conduct. The Employee whether permanent or probation in mature sfler being
appointed can resign by giving & 60 days prior naotice (0 the Munagement of the InstitutionCompetent
Authiorlty in writing‘email. The Emplayee may be asked 10 serve mandasarily for a period of 30 days.

b) The Empinyee shall be issped an experiehce centificale only upan compliance of succensful exit procedure as
1aid dawn in the Emplayes Manual

10, Employment Boud

» Educaiion Is @ continuous process of lesming The Maltreyn College of Education and
Maasgement, Hajipar (Bihar) spossor its employee for further studics’ waining/ centifications as
mylradhthrmﬂ'ul i of the ibiliry. SeminarWork will ot form part of
this sgreement but the Employee shall attend in self-perusal of hisher responsibilities.

»  Any emplayee who has been sponsored of this privilege by the Management of the tastitutlon shall
| be requited 10" pledge his original conificatcs for he perlod of eve year from the date of
‘ iment of hisher ifi In the event of ful parti ion, the employee

sl bave to repay the course fiee and other incidental expensed incwrred on |1 Décuments in this case
T will not be pledged.
'

| 1 Gesern) Torms
o The Bmpliyes must sot have been convisted of any act involving moml tumpiiude and/or criminal In
natife price tothe joining of the services in the Maitreys College of Education and Management.
I I Hajipur (Bilar), I it comes to the of the of the of any stch act,

hw“hwmthtwmuh liew theseot.

poiga et
3




st ot il in any etivity Which 1 detrimental o the reputation znd efficent l

Ihute.

Cenificate/Relieving Lutier
last Organization

w-muhé-vhuwm

1his offer of employment s conditional 10 our routine reference and background

ea WWMMMMHMmWMMnH
reya College of Education

mmww—ﬂwmmmmu
L Hajipur (Bikar) for all oficial purpores.




MAITREYA COLLEGE OF EDUCATION & MANAGEMENT
‘? Shaping Education
Affiliated to Aryabhatta Knowledge University, Patna

‘fef. No.:~ MCEM/B.Ed.- 188/16 Date: - 2§.11:2016

To
Rabi Kr. Roy
5/0- Rameswar Ray.
Vill-Arera)
P.0O- Arera)
Distt-E. Chamaparan
. QOffer cum nit Letter

1. With ceference to your application for an appointment in our Institution and your subsequent interview
In that regard, we take pleasure In offering you the pasition of Assistant Professar (in Esglish) in the
Maltreya Coliege of Education and Management, Hafipur [Bihar), This offer shall be governed by the
under-mentioned terms and conditions apart from provisions of the Employee Manual that are applicable
or may become applicable from time to time.

2. Frobation Period

= The appointed Employee shall be on a probation period of one year from the date of joining we.f
28:11.2016. The Maitreyn College of Education and Management, Hajipur (Bihar) reserves the right
1o terminite the services of any such employee on probation/regular by giving s 30 days’ priar notice ot on
payment of 30 days® salary in lieu theroof, without assigning any reasion whatsoever, if the Institute in its
opinion belicf that your performance s not as per the expected siandards or if it finds that any of the
information/statemenis/documents submitted by the Employee is fislse of fabricated.

«  The permanent appaintment of the Employee shall be subject to expected standard performance.

3 [armance of - 1 ce Reyi

*  The Employee agrees that during the Employment Period he/she shall devote hig/her full time to
the affairs of the Instiwtion and shall perform his/her duties falthully and efficlently subject 10
the direction of the Management of the Institution. The Employee shall not be assigned dutles

'3nd responsibilities that are not generally within the scope and character assaciated or requined
of ather employess of similar rank and position.

The Institute sets certain benchmark for itself in every scademic yeat ta be achieved by the conjunctive efforls of
the [nstituta in general and each of its Emplayees In particular. The performanice of-sach of its Employses will be
nbmmﬂ highlighted bi-anaually.

Wwv-mnumml.ph~usza-n—zuas4



4. Com jon

The Emplyee shall be compensated for hisher services subject to the following provisions of this Agreement,

during the Employment Period as follows:-

1) Compensation will be made s per the NCTE/ Affilinting University! State/UGC norms.

b) He/she shall receive an annual salary; payable in monthly instalments, on or before 7% of
every month subject o such increnses as miy from time to time be determined by the.
Management of the Institution.

) Helshe shall be entitled to such other perquisites as may be customarily granted by the

Employer to employees of similar rank and position.

Any request by the Employee regarding the advance payments or anything of like nature shall

be discretionary. Salary sdvance may be availed maximum up to an smotnt equivalent 1o one

month's salary.

d

L

5. Benefits
*  Contributory, Provident Fund

“The Employee shall be mandatorily required to contribute towards the Provident Fund created by the Institute.
The statutorily regquirement mindates un equal contribution of 12% of the basic salary from the Employee o
well & the Employer (The Maltreya College of Education und Management, Hajipur (Bikar),

*  Payment of Gratuity

“The Employee shall be entitled to the payment of Gratuity as per the Payment of Gratiity Act, provided the
‘Employee renders five yoars of continuoik service in the Maltreya College 6f Education and Mansgement,
Hajipur (Bihar), as required by the Act

= Group Insurance Policy

The permanent employees of the Maitreya College of Education und Munagement, Hajipur (Bikar) shall be
covered under the Group Tsimiee Policy. Accordingly the Institute will be required t pay against the said
schemalpolicy on befalf of the employees.

e

The employee shall be catitled 1o claim re-imbursement for all atthorised mavelling. commurication, fadging
cxpenses ikeni by him/her ws pér the Re-imbursement Policy laid down in the




7. Emplovee Manual

Employee shall adhers to high standirds of professional conduct with students, colleagues, siaffs,
1, ete. The behaviour must reflect the Nobel professional values of eaching. Gross devintion from.
benchimark behaviour shall stiract termination of such Employee as laid down i Rule 5.2 of the Emplayee

Dispute Settlement

{he Employes violates toa miterial extent any of the covenants of agreemcnty the Employer shall
right {0 terminate all of ity obligations to make further payments under (his Agreement. All disputes
oul af the Employer-Employee relation shall be subject to jurisdiction of competent Court in

i d Notice Period (¢ I

 The joyee may be terminted by the Maltreya College of Education and Management, Hajipur
) by giving him/ber a manth's natice or payment of one manth's salary in liey thereof without assigning
ressomm Wierefore.or iF it fids that the Employea does npt stand as pef the expected stundards in terms of
\r behavipural conduct.  The Empioyee whether perrnanent or probation in nafure afier. being
can Tesign by giving & 60 days prior notice lo the Management of the Institution/Competent
wﬁ‘hwﬂﬁﬂyemlll.m Employee may be asked o serye mandatorily for a period of 30 days.

‘) The Exmplogee shiall be issued an experionce certificate only upon compliance of successful exit procedure a3
aid down i the Employee Manual.

10. Employment Bond

+  Pdication is a continuous process of learning The Maitreyn Coliege of Education and
Mansgement, Hajipur (Bihar) sponsor its cmplayee for funther studies! sraining/ centifications a3
required fn the successfill deliverince of the responsibility. SeminarWarkstiops will not form part of
{hi agreement but the Employe shall atend in selE-perusal af hiwher responsibilities.

Any employee who has been spariored. of this privilege by the Management of the Tastitution shall
be required o pledgge his origmal certificaies for the period of one yesr from the dute of
completionfenrolment of hister certificatian. In the eveat of unsuecessful participation, the employes
iball e o epay the ¢oune fée and othet incidental expensep inourred on it Doguments in this case
will ot be pledged. X

11. General Termis .
+ ‘This Employee niust o} have been convicted of any act invelving moral. irpitude and/dr crimital in
nature prior to the joining of the services in the Maltreys College of Education und Management.
ke knwledge of the Managoment of the of any such sct,
ithout any notice ot com o, in iy thsreof. o
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The Employee must not indulge in any activity which s detrimental to the reputation and efficient

‘wotking of the [nstitute.

. Entlosures

4 Pussport Size phows

Xerox 10th Markibezt und Certificate

Herox 12th Marksheat

‘Xerox Graduation 158 ,2nd, 3rd yesr Marksheet
Xerox Post-Oraduation Degree

Herox Experience Certificate/Relleving Letter
y References from the Tnst Organization
{ast Three Salary Slips

ox Bank Statement

Xerox Permanent Address Proof

Karox, Government recognised Photo-1D

13 Pletse note that this:offer of employment is conditional to our routine refereace and background
verification being completed with satisfactory results. ‘Once we recgive Bn accoptance of this offer
Jettar from Vo, this letter becomes your Appointment Letter with the Maitreys Collége of Education
il Management, Hajipur (Bihar) for all afficial purposes.

We wish yon success and look farward to have your eateemed contribution 1o our Institution.

Yours faiinfully.
Sz 2eld fuecalivic .
/(Dt. Gyandeo Mani Tripathi)
Principul (B.EL) — T
] W‘w*ﬁldwlﬁnlid'mmuilumipur (Bibar). e
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~  Maitreya College of Education & Management

B,

Affiliated to Aryabhatta Knowledge University, Patna  Shaping Education

Ref. No,-MCEM/B.Ed -007/17 Bate:-08,01.2017

To,

Raj Kumar Ral

C/o Baleshwar Rai
Vill- Barva Bahvara,
PO - Bidupur

Dist. - Vaishali

Offer cum Appolntment Letter

With reference to your for an in aur Institution and your interview
In that regard. we take pleasure in offering you the position of Assistant Professor in the Maltreya
College of Education and Management, Halipur (Bihar), This offer shall be governed by the undsr-
mentioned terms and conditions apart from provisians of the Employee Manual that are applicable-or
may became applicable from time to time.

Probation Period

Thi appainied Enployes shall be on a probtion period af ote year from the date of joning we.f 08"
Jununry 2017, The Maltreys College of Education and Management, Hajipur (Bilar) reserves the
vight to verminite the services of any such employee on probationiregular by giving & 30 days” prior notice
or on payiment of 30 days® salary in Heu thereof, without assigning any reason whatsoever, if the Institite
it opinfon beliel that your performance s not s per the expected stundards or if it finds thit any of the
infarmstion/stalements/documents submitied by the Employee is false or fabricated.

The of the il hall ba subject 1o expected standard perfarmance.
Pérformance of Duties and Bi-Annual Performance Review

& TheEmployes agrees that during the Employment Period ha/she shall devate hisfher full time to
thie affairs of the Institution and shall perform his/hec dutles faithfully and efficiently subject o
the direction of the Management of the institution, The Employée shall not be assigned duties
and rlupunx!hllmn: that are not génerally wﬂhlﬂ thie seope and character associated of fequired
af ather of similat rank

« The |mmmg sets certaln benchimark for itself In every academic year 1o be achieved by the
conjunctive efferts of the Institute in general and ni:h of its Employees |n particular, The

each of its yees will i bl-annially,

|- 844 102 mw w-amm mmsm

o-mail : maitroyag@maitreyasdu co.in. Web. :




4. Compensation.

“The Employee shall be compensated for his/her sérvices subject 1o the Tollowing provisions of thik Agrezment,
during the Employmint Period as follows:-
) Compensation will be made as per the NCTE/ Affiliating University/ StaefUGC naems.

B) He/she shall recelve an anniial sulary. payible i monthly instalments, on. or bafare 7% of

cvery month subject to such increases ns may from time to time be determined by the
Managemeni of the Institution.
Heshe shall be entitled to such other perquisites s may be cusiomurity granted by the

Emplayer o employees of similar rank and posiiipn.

d) Any reqiiest by ihe Employee regardinig the sdvance payments or anything of Ifke nasure shall
be discretionary. Salary advance may be svailed maximum up (0w aridunt equivalent to ane
month’s salary.

5 Benefits
» Contributary Provident Fund

The Bmployee shall be: mandatorily required 1o contribute fawards the Provident Fund créated by the Institute.
The stariorily requirément mandates on equal cobtribution of 12% of the basic salary from the Employee a5
el % the Exiployer (The Maitreya College of Education and Munagement, Hajipur (Bilar).

w  Phyment of Grituity

The Employee shiall b erititled to the payment of Cratuity as per the Paymeat of Graniity Act, provided the
Employce rendery five yeurs of continuous service in the Maltreys College of Education and Management.
Hajipur (Bilwr), is required by the Act

= Group Inmemance Pplicy.

The permanent emplovees of the Maitreya College of Education and Management, Hajipur (Bilar) shall be
cavered uider e Group Insurance Policy. Accordingly the Instinute will be required fo gy wiuinss the sald
an behalf of the empl

6. Rejmbursément Policy
The employee shaf] be entitled to claim resimbursement far gl authorised pravelling. comommication, lbdging
iind-other miycollancouy cxpenses undermken by himyher as per the Re-imbuniement Palicy lnid: down in the
Eimployes Munual.

]
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7. Emplovee Manual
The Employee shall adhere to high standards of professional conduct with students, callcagues. staffi,
Managenent; ete, The behaviour mist refiect the Nobel professional values of tesching. Gross deviation from
such benchmiirk behiviour shall attrict tenmination of such Emplayec ss laid down in Rule 5.2 of the Employee
Manual,

‘B: Blipute Scitlement
[Far any fime the Employee violates to o material extent any of the covenants of agreements the Employer shull
ave e right o 1ermiiate all of Is obligations to'make further payments under thix Agreemont, All disputes
arising outof the Employer-Employee relation shall be subjeet 1o Jurisdiction of competent Count in

HajipuPaa.

9. Termination and Notice Period for
&) ‘e Employee msy be terminated by the Maitreya College of Education and Mansgement, Hajlpur
(iliar) by giving him/Mer a month’s netics or payment of one ménih's sakiry in liey thereaf without sssigning
iy ressong thersfore or IF it finds that The Employee.does not stand ds per the expected standards in terms of
eligibifity. or behavioural conduct.  The Employee whether permanent or probation in nature akter being

appaintod can resign by wiving a 60 days prior nolice to the Management of the Institation/Competent
Autherity in writingentall. The Employee may be fisked to serve mandstorily for a period of 30 days.

b) The Employee shall be isstied an experience cenlficate anly upan compliance of successful exit procedure as
Taid down in the Employes Manual

10. Employwent Bond

» Edicition |s o continuous process of leaming The Maitreya College of Edueation aud
Management, Hajipur (Bihar) sponsar its cmployee for further studies’ training certifications as
required/in the successful deliverance of the responsibility. Seminar/Warkshops will ot form part of
1his agreeaent But e Ermployes shall aitand in selt-perusal of histicr responsibilities.

»  Any employet who hs been sponsored of this privilege by the Management of the Institution shall
be n!qu]rud 1o pledge his original certificates fior the perivd of one year from the daie of

of his/lier cé Inthe event of unsueeesstul participation, the smployee
Khall have (0 repay the cowrse fee aud other ineidentul expenses incurmed o (L Dogyments i this case
will ot be plediped.
1. General Terms

o The Employee must nor have beon sonvisted:of any act javalving mor wrpitide sndior criminal in
niiie prigr 10 ihe foinfng of the services I the Maltreya College of Edueation and Manugement.
Hajipur (Bikae) 110 comos w the k dge of the f th of any such aet.
e Enipluyee shall be tenninated witiout any notise ipeniiation in lieu iarcol.




« The Employee must not indulge in any activity which Is detrimental to thi reputbtion and efficiens
warking of the Institue.

12. Enclisures

Resume

& Passpon Size photos

Xerox 10th Marksheet and Cenificare

Xerox 1Ith Marksheet

Xerox Ciraduation 152 2nd, 3rd year Marksheet

Xervx Post-Graduation Degree

Keron Experience Certificate/Relleving Lettor

Two References from the last Otganization

Nerox Last Three Salary Stin

Herox Bank Swrement

Nerox Permanen) Address Proof

Xerox Government recognised Phote-1D

e 8 % s v e s s e

13 Please note.that this offer of employment is conditional w our routine reference and background
fication being pleted with y resulis. Once we receive an acceptance of this offer

fener from you, this ictter bevomes your Appoiniment Letter with the Maitreya College of Education
and Management, Hojipur (Bihar) for all official purposss.

‘We wish you success ind look forward to have your esteemod contribution 10 our Insthution.
¥ il g
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%7

PRINCIPAL
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Principal
Mattreyn College of Education and Management, Hajipur (Bikar),
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MAITREYA COLLEGE OF EDUCATION & MANAGEMENT

Shaping Education

Affiliated to Aryabhatta Knowledge University, Patna

Ref. No.:- MCEM/B.Ed - 182/16 Date:- 2§.11.2016

To

REKHA KUMAR!

W/O- 1.5, Chaushary

AddX-20, P.C. Colony, Kankarbagh
Hanuman Nigar, Patny

=

Offer cum Appointment Letter

. With reference to your application for an In our Insti and your sub Interview

In that regard, we take pleasure in offering you the position of Assistant Professor (I Fousdation) in the
Maitreya College of Education and Management, Hajipur (Bihar). This offer shall be governed by the
under-mentloned terms and conditions apart from provisions of the Employee Manual that are applicable
or may become appiicable from time to time.

Probation Period

The sppainted Employee shall be on'a prabatian period of one year from the tite of Jolning w.e.f
28.112016. The Maitreyn College of Education and Management, Hiajipir {Bikar) reserves the right
to terminate the services of any such employee an probation/regular by giving & 30 duys” prior notice or on
payment of 30 days® salary in lieu thercof, without ausigning any reason whatsoever, if the lstite in its
oplnion belief that your performance is not ns per the expected standards o if it finds that any of the
informution/statementa/documents submitted by the Employes is false or fabricated.

he permanent agpolntment of the Employea shall be subject to expected standard petforrmance.

* The Employes agraes that during thy o his/her full time to
the uffairs of the Institution and shall perform his/her dutles falthfully and efficiently subject to
the direction of the Managémant of the institution, The Employes shall not be assigned duties
and responsibilities that are not generally within the scope and character associated or required
ummdm«nrwm

The Institute sets certain banchmark for Itself in avery academic vear ta be achieved by the
w«uwm‘mmmmmmmmdhwmnm.m

of sach of lts observed wnd h v
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4 Compepsation

he Emploges shall be compensated for his/er services subject to-the fallowing provisions of this Agreemient,

dising the Eiployient Period as follovs:.

2) Compensation will be made as per the NCTE/ Affilinting University/ State/UGC noTms.

b) Hefshe shall receive an annaal salary; payable in monthly instalments, o0 or before 7% of
mmmmwmnmumnmzimemximbc&umam by the
Management of the Institution,

<) Me/she shall be entitled 10 such other perquisites as may be comtomarily grasted by the
Employer o employees of similar rank and position,

) Any request by the Employoe regarding the advance payments or anything of like natire shall
hﬂm«m,sduyadvmzmy be availed maximum Up fo an amount equivalent 10 one
maonth's salary.

5. Benfity

= Coatributory Provident Fund
mwmmhmlywunmwwmwrwww&mm
mmmmmmlmlm ©of 12% of the basic salary from the Employee as
well as the Employer (The Maltreya College of Eduestion and Management, Hajipur (Bihar).

*  Payment of Graity

l'_lﬁplrﬂlu)‘n!wlhdbytunm.
*  Group Insurance Policy

The permanent employess of the Mailtreya College of Eduention and Management, Hajipur (Bihar) shall be
mcumdwdnﬁwwhnmhh‘ Wmm-&uhmwmwh-ﬂ

& Eelmbursement Potiey
m-mnhpyumnmwmnwn imb for all tavelling, on, lodging
ﬂ@m%mwm-pu»wwwmmm




- 7. Emplovee Manual

The Employoe shall adhere 1o high standards of professiomal conduet. with studenty, colleagues, staffs,
Management, etc. The behaviour must reflect the Nobel professional values of teaching. Gross deviation from
- Much benehimark behaviour shall sitract termination of such Employee as lnid dows in Rule 5.2 of the Employee
Manual.

8. Dispute Settlement
Af 4 apy time the Employes violates 10 8 maicrial extent any of the covenants or agreements the Employer shall
Have the right 1o terminate all of its obligatians 1o make further payments under this Agreement. All disputes
arising our of the Employer-Employoe relation shall be subject 1o jurisdiction of competent Court in
HajipurPatna

9. Termination and Notice Period for Rexignation
4) The Employee may be terminated by the Maitreys College of Education and Munagement, Hujipur
‘(Bihar) by giving hinvher a month's notice or payment of one month's salary in licu thereof without amigning
Ay reasoas thercfore or if it finds that the Employee does not wand as per the expected standards In lerms of
eligibility or bebavioural condict. The Employee whether pormunent or probatioth in nature afier being
appolnted can resign by giving a 60 days prior notice 1o the Masagement of the lnstitution/Competent
Authority ia writing/email. The Employee may be asked 10 serve mandatorily for a period of 30 days

b) The Employee shall be issued an experience centificate only upon campliance of succeasful exit procedure as
Inid dawn in the Employee Manual.

10, Employment Bond

* (Education is a continugus prosess of leaming, The Maitreys  College of Edueation and
Munagement, Hajipur (Bihar) sponsor ity employee for further studies/ training/ certifications as
required fn the successful deliverance of the rexpansibility. Seminas/Worksbops will not. form pan of
ﬁiwmhﬁqu!mdmulfmdoﬂknmmmMIm

*  Any employee who has been spontored of this privilege by the Management of the Institution shall
be required w pledge his original centificates for the period of one yesr from the daie of

of hisher centi In the event of patign, the employee
vaeumwmmmmmuumlwmmmhmmhhm
will not be plediged.
11. Genern] Terms

. mwwuhummﬂuﬂwnhmhmmmhmta
nature prior o the joining of the services in the Maltreyn College of Education and Managemient,

pur (Hibar). If i the of the of the | of any such act, .
oyee shall be terminated without any notice or compensation in lieu thereol.

KR



® The Employee must not Indulge in any activity which is detrimental o the reputition and cfficient
working of the Institute.

4 Passpart Size photos

Xerax |0th Marksheet and Certificate

Kerox 12th Marksheet

Xerox Gradustion 15t 2nd, 3rd year Marksheet
Xerox Post-Graduation Degree

Xerox Experience Certificaic/Relieving Leter
Twa References from the last Organization
Xerox Last Three Salary Slips

Xerox Bank Statement

XKerax Permanent Address Proof

Xerox Government recognised Photo-1D

i

Please note that this offer of employment s caniditional to ot roiitine reference and background
verification being completed with sarisfiuctory results, Once we receive an aceeptarice of this offer
fenter from you, this letter becomey your Appointment Letter with the Maitreyn College of Education
nd Munagement, Hujipur (Bihar) for all official purpases.

We wish you success and look forward to have your esteemed contribution to our Institution.

Yours fuithfully,

_ W s o T R
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Hmcem e

Maitreya College of Education & Management
Affiliated to Aryabhatta Knowledge University, Patnashapf‘ng Edﬂfﬂﬁoﬂ

Refi Nou:-M.C.EMJ/B.EAANY Dutez - (2-02-2021

To,
Ritu Ranb
/0 Bhagwan Lal Thkur
Hospital Rood, Hajipur,
Vaishali,
Bihar-§44101

Offer-cum-Appointment Letier

With refarence o your appllestion for an sppuintment in our Institution and your subsequent Interyies, in
that regard, we take pleasure in offering you the position of Assistant Frofessor (Fine Arts) in the
Muitreva Callege of Edutation and Management. Hujipur (Bibar) This offer shall be gvemed b
the under-mentioned #¥ms. and"conditons past fram praovisions ol (e bmployes Mang
applicable or may becoingapglicable from 1

it e

4,

3. Protistion Period

= The uppointed Employee shall be on 4 probation periad of ane year from the. die of joining w2 1
10" March, 2021, The Maitreyn College of Education und Management, Hajipue (Bilir) reenes
the right to lerminate the services of any such employee on-probationregular by giving.a 30 dys” prife
notiee; or on payment of 30 days* salary In lieu thereaf, withour ussigning ahy reason whigtsoever, if the
[nstitute in its opinion belief that your performance Is not as per the expseted standards or 1L fndy thist
any of the information/ststements/documents submilied by the Employée bs false or fibriciied

The permanent appointment of the Employee shall be subject 1o expecied standird perfirmnce

3. [ Duties snd Bi-Annual Performinie Review

s The Employse agrees thut during fhe Emplayment Period heishe shall debute hisbor full
e wiTairs.of the Instivuifon and shall perforrm hisher duties tbfully and efficicntly subject o
the directian of the Managenent of the Inatiiurion. The Employee shall notbe assigned dutles
und respostsibilities thar are not generally within the seape and charicier wniacimted or required
of other employees of similir rink and posiiion

» The Institute séth certain benchimnrk. for (self in every academic year 1o be nebiesed by 1he
conjunctive efforts of the Instituie in general and each of ity Employess 1 pamehitar The
‘porformance of each of iis Emplayees will be observed apd highbighicd bi-anmuily

, Ph.

EPIP: curmu- Hamtlnm:m Arsa,
02 (Bin 06224-27




Affiliated to Aryabhatta Knowledge University, Patna
4 Compensation

ployee shill he campensutod for hisher services subleet i the Fallowing provisins of this Agrecmest

] Period = follows:-

8} Compensation will be made us per the NCTE © Affiliating Universiny State UG niinits

b) He/he shall receive an annual saliry; payible i monthly installments, on o before 7 o ity

‘month subject 10 such Increeses 2s may fram time o time be determined by the Management ol

Ahe Institution.

| Helshe shali be entitled tn such other peryusiies s may bie Chstomarily granted by the Employer.

10 employees of similar rok ind postiion

| Any m by the Emplayes reganding the sdvance paymenty i =y thing of fike name dull
 Salary advance may be availed maximish up b an amount egiitvalent w one

mﬂlh ulhry

i the ey ket Faren
b satary the Emphoyce
College of Education and Manugement, Hujipur (Hilary

wted by the Hystiane T

anvwcll o

mmu Payment of Gratuity as per the Paginicin of Graiuity Act, pron el e
“\“ of continuous service in the Multreys Cullege of Education and Munugement.,

i by he Act.

mkm-r:-n-p of Educution and Mansgernent. Hajipir (Hiliae) <all be
. Aceardingly the Iastitute will be FEUIred t0 puy gt the i

Qr\gmlu rwsinbursemn for il iatwariegd scavelling. sisniicalin kilging
g %Mww-wluhlwu&;wmmﬂ

| profestional conllict wilh siiderts. calbagees, yialh,
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Affillated to Aryabhatta Knowledge University, Patna
8 Dispute Septigment
at wdmmt Employee violotes 10 @ interial extent any of the covendriih or agreenieiits the Employer

e right to terminate all of its abligations w miake furibir payments inder this Agreemint. Al dhptes
09 of the Employer-Employes relation shall be wabject 10 jurisdiction of Clunpetent Court by

un und Notice Period fo ignatiun

may be teeminated by the Muitroyn Calleyte of Educntion mid Manngensent, Hafipur (Bikar)
A.month's natice or pry.meit of one. months salary in iy Udrool W ifhon avyigp lieg amy
expericd stasdatds o scrms af eligibility o
nafure afiet being sppoinied can reskgn by
ompetent Authority in writifglemall The

The Employes whether permancnt or prabation
motice fo the Mansgement of the Instiiution €
toszeve mandatorlly for a period of 30 days.

I be ssuci an experience cenificite unly upon cunipl
 Manual,

lance 0f scewsiul exit pracodure ay

Somtinuous process of leaming. The Multreyu Collrge of Educution and Manugemeni,
| sponsor s employee e further studis tiiniog certifiations ws éifed i i
0 the tespoanibility. SeminmWurkshops will not Ferm prars af this agreensint ot
athend I s2lf-perwsal of hivher respensibilities
e been spansored of this privikege by e Mumagemiont of the Toxtiution gl he
original certificaten fur the period of ane yedr feo the dahe ol
listher certificatinn, in tho event of wnsiccsssliul participation, the emphane
ihe course e m4d ctier incidents] expemies incurmed on . Dveaiménts b fhis caue

UL ol Kave been convioted of Ay sur VOl marad timitode and/or criminal

of the servicen i the Maitreyn College of Eifucathon amd Mansgement,

comes 10 the i f the sgeinent of the thon (if any such me,
ted without any i o) el

I any agivity. which in: dettomenih 1 the repution aad eticn



Affiliated to Aryabhatta Knowledge University, Patna

% 12th Mark sheet and Centificate,

Gradustion 151, 2nd, 3rd year Mark shest and Centificule
(BEQ Mark sheet and Cenificats

 Poyt-Gradustion Mark sheet ind Certificite

srience Centificate/Relieving Letter
24 from the lst Organlzation
Thee Month's Salary Slipn
Statement.
L Addreds Prodf.
nt recognized Phota-1D), PAN & Asdhir

that. ihis offer of emplaymien s conditionil 16 v routing relerénce and Backgisind
eing completed with satisfsctony results. Ooce we receive an siéeprancs of this offer lestey
lesier becomes. your Appaintment Lettér whth the Maitreyn College of Edueatiin s
it Hajipur (Bilar) for ull 0ficlal purpose.

Borward o haive your esteemed contribion ity oar liution
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Maitreya College of Education & Management
Shaping Education
Rl No:- MC & M =65/ 11y Dite~ ©2fo% faoiiy

Ta,

Shtya Prakish Mishi

Sho- Shurnd Chuniea Mishrs
HING- 4980 A yikins colony,
Yajon-3 jhiish (A llihali

UL, Bin-211019

Offe e Apipy

elter .

L et 10 yout application fir wr Tnstitinan dnd your subseguent interview
in thmn regird, we ke plesire i after fah of the Assistant Professor far History
(Socinl Seicnce) i fhe Midtreya Colloge of Education snd Management, Hajipur (Bihar), This
offer, shall be govened by undér-menitic nd condition apan from provisions of the
Fimployee Manual that sre applicable’'ar may become applicable i time to time

L Prohution Period

- all b on a probatie peied 6F ol year from the dite of joining. e July,

U2, 20004, The Maitreya College of Edueation und M,
0 rermnane the services of
pavient ol T days
Ingrinae i its «

e

Moyee oir protation e,

(. Hajipur (Bihar) reserves the right
¢ by giving a 30 days’ prior notice

or Ligy théreut

ing any reason whatsoever, it the
it biliel i vour porformance is nol as per the expectid htandands or ififi finds
Ihe of fabricated.

e any of the infiimation sutenmenis documents submingd by ihe Employee s

*  The permanent

tmient of Ui Lanployee shall be subjist 10 expected standard performance

3
* The Fimployee ajress thiatduring the Emplovinens Peridd e shall desore hisher il time
S gy 10 e affjecaf the Tosatutk and all petfurm. hivher dities faithtilly and effickenily
subilect o the dinectom of (e Managsment of the Lastiti The Employee shall nol be
Al aeiy avsigoel] du iprinsibilitien that are not genetally within the scope ahd churacter

Aisasiined] on requared of orlver: amployees of il rank and position

®  The lastifyte sets cerain benchmark for lself in ebery mcudenle year i be achieved by the
eunlictive effiors of e fastitie in:genenl and el of its Employees in panicilan, The
pefformuntice: i wanch af s Lamplayoes il be abstvid i highlighted b asnually,

Campus, Hajipur industrial Area, Near Pepsi Factory, (1.8 km. from Paswan Chowk),
mmmm.;,nmm ma%x::‘ (w‘._mm,




4. Conipensation

The Employee shall be conpeisaiod for hiaher §ery e s Tl iows:
i

i
Band 150 ‘

| AtiP(rade Pity) | by |

Medical L a0l |
. | eTA | {0

HRA W10 %y | 2160}

| Payment 24960 |

Subject 10 (e folfawiig rovialine OF (s Agreenie ot ditring the Employimen) Periord as faljnws-

) Compensation il bie mude as per e NCTE? Aftilinting Liniversity Srare/LGC noms.

payable in mopthly mstalments, on of before 7 of

1) b bl receive an anmiial

as may from time 10/ time bo determined by the

every mwnth subject sugh i

Marigenient of the fnstintion

o) Heshe whall be entited & Sl olher perquisites. m Ay be customarily: granted By (he

ok and position

Employer 1o etnployces of similar
W) iy request oy the Errplayse resarding thi aiivance payments or anything of like pare shall
e discretionany, Salary sdvance iy e vt masimum up L an amornt equivalent to ane.

munil's salary

5. Benefits
o Conifibiory Provident Fund

The Employee hall be mandatorily ceapired o contrivie tawasds the Provident Fund creited by the Insfitute
e stabonly requirement mandiives i el contribotion of 124 of the husic sallry from the Emplayze &
well us e Hmpheyer (Vi Maltreyi College of Education aind Management, Hajipur (Bihar)

o Paymentof Gt

The Employee shall be entltlied (o the plyment of Graity {5 e ihie Payment of Gramiry Act, provided the
Employie reiers Ve Ve of cantinuoy ey e iii the Maltreyii College of Education and Management,
S: P' . Hajipur (Bikar), as required by the

\’M/ -/ ety o Grsup Insminge Policy .
n‘teg-mumn:-lmnhzm of the Malteeya Colluge of Edueation and Mansgement, Hajipur (Bilnr) shall be.
soyercd unlef the Grudp lnsrance Palley: Accardingly the lmgtute will be required 1o pey igainst the said

schigme/poticy anhelialf at the smiployees




g, Reimbursement Paliey

i etmployee shall b enitled o slfify recimbursersem far afl athorised 1ravelling. eommunication; fodging
e migellancou expenses unidermken by Wimher 4s e the Resiohursement Potiey laid dowh in the

Fmplayke Miual.

7. Empluvee Mapuul
“The Employee shall adhete 10 hieh untiigs ol professinnal condin Wil students, colleagaes, staffs,

Munagemm, st it Betiad ur must reflet the el finfessipnal vallies of tenching. Gress deviation from
such henehiurk hehuviour sialt it erminahion bf such E npilayee & faid dosen in Rule 52 of the Employes

Maual.

§  Disgute Settiement
AL atany time the Fuployee Vit utes i imateria] exient ity i (e povenants or agreements the Emplayer shall

Py e THEHE 10/ terminote ALl of s ahligations 1o make Yurther payments utder this Agroament. All disputes
lrlsing ot of the Employer-Emplayee relatian shall be suhijest to jurisdiction of campeteit Count in

Hajipur T

9, Ty Resignation

) The Emplaes may e terninaied by the Mutreys College af Educatian and Manugément. Hujipar

(i) by giving limer 8 ot ithci o oy of ane muRh’s <alary I lieu thereof witholit asaigning
b its pet the expected standards in termy of

any reasans Thesetlate of iT it finds Tt M Tmplodoe does ot st
eligibiliiy o behavioural condiict T Ehiplivee Whetber permingit of firabation i nanre after, Beik
o o the Management of the Institutinn Competent

appoltited wan resiEn by gVl @ 60 days gror nat
Authrity in writing/eiisail The Employee may be sk v nandainnty e perlod of 30 days.

) e Empilaryes shisll bo issod it experiEnys < ficate dnly upen complinnge of sukcissful exit prosedure 4%
i e in e Employes Manual

A0 B o4

o Fducallan 1y A contifiious promess of Wanting  The Mallreyn Collge of Education and

Mangement, Hajipur (Bilar st lts eployes for famher tikdies! iralning/ cernfications 15

requinedin the successfu) deliverans o the responsihilicy Semitiar Workshaps swill not form part af

Tl agreement bux the: Eopplayee shall iend in selfeporusp] of hislrer m;mi\m

Ay employee wiia s Been e of s privileie by e Bipugement of the Institution shall

e toquired 1 pledge i origitl perifiealis fur the penod. 9F ik year frow the date of

completonienrofrént of wher Eertificarion; f the seeit af tisaceessful paricipation. The employee
- slgall have 1o repay the eourye fee wndl O3 cijaunta] expensen mumed ol it Tscuments In this e

‘ <p “"'“"‘"1 " willmot be pledged

| 221l

.

=



A General Ternts

o Tie agployesimun ot have heet dinvicted of any wct imvolving ore! wrpitude and/or eriminal in
nature priop o the jning af-ihe services 1y the Mabieeya College of Education sund Management.
(Hajipur (Biher) Wi eomes 1 The ki hdge o the Mimagement of the Institutio of any such ack.
e Eanplogee shall be fermiariad withaut ny potice or ompeniarion in fieu thersof

o T Employee mist sl Judulgge on ey, activily Wl Is detrimental 10 e repulation wnd etficient
spthing of the hnatitire

I 2. Enclosures

s Revume

o A Passpart Size phislin

« er V0 Marksheet and Cériticate

o Neron 120 Markyh

o Aerox Graduation 150 .

o Xibipx BEJ. Deppree

»  Xeros MUEA Dégtes

.« Xom fost-radiaion Degree

o Noron Experiénee Certificite: Relievme Lettet

o Twa Refermees f

o Nerox Last Thece Salary Stips

.

.

.

4, 3l yaiit Morksheer

i thie List Drganization

Kerax Bank Satement
et Dermanent Adiress oot
Reldn Clovermment recy hiyed Photi=1D

13, Pleawe nate diat this offer of emplayment 1+ conuitional b/ our rutine: refenence and background

resalls (INCe we feomive an ascceprance of (his offer

i ©esification beiny complered witlh satifinctoi

et foamy s A1 ebtet Becomis your AR ninei 4<

st with the Majtyeya College al Educstion
l and Munugenment. Hajipur (Wihar) o7 all ailicial purgoses

v_:‘:whh yluhuecens and Fouk forwird th v your. eweemed comtritgion to our Institution
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Maitreya College of Edducation and Mangement, H jpie (Blae.




% .

‘Maitreya College of Fducation & Management
Shaping Education
“Jt;crh:n.--m.cﬁ,u.m.eu sufizfeox Daw; - & /o4 f20)¥

To,
Shailesh Kumar Singh
5/0 Surya Kumar Singh
Vill +.PO - Bhikhichura,
Dist-Ghazipur,
U.p-232332
Offer cum Appointment Letter
L. With reference to your spplication for an appointment in our Institution and your subsequent interview
in that regard, we take pleasure in offering you the pasition of Assistant Professor { Health and
Fhysical Education) in the Multreyn College of Education and Management, Hajipur (Bihar),
“This offer shall be govemed by the under-mentianed terms and conditions epart from provisions of the
Employee Manual thai are applicable or may become npplicable from time to time.
2. Probation Period

The appointed Employee shall be on & prabation period of one yeor from the date of Joining w.e.f
20" April 2017. The Maitreyn College of Educution and Manugement, Hujipur (Bihar) reserves
the right to terminate the services of any such empliyse on probationregular by giving a 30 days’
prior notice or on payment of 30 days’ salary in lieu thereof, without assigning any refson whatsoever,
if the Instiste in ity opinion bellef that your performance is not as per the expected standards of if it
finds that any of the Infarmation/statements/documents submitied by the Employec is false or
fbricated,

*  The permancot appointment of the Employee shall be subject o expearod standard performance.

A Dt

*  The Empluyce agrees that during the Employrient Feriod he/slie shall devote hiser full time
fo the affults of the Instiution and shall perform histher dutles faithfully and efficlently
siibject 1o the direction of the Management of the Institution. The Employee shall not be
wsigned duties and responsibilities that are not generlly within the scope and character
‘ssociated orrequired of other emplayees of similar rank und positian. :

The Institute Sets certain benchmark for itself in every scademic year v be uchieved by the
conjunctive efforts of the Inutitute in general and ench of iis Employees in particulir, The
performance of each of its Employees will be observed and hightighted bl-annually.

Ghad Ny,

Hﬁmmﬂu~m 1%%%1mm’mmv wm




4. Compensation

be Employee shall be compensated for hisfer sorvices subect 1o the following pravisions of this Agreement,

‘duicing the Employment Period as follaws:-

8). Compendation will be made as per the NCTE! Affiliating University! State/UGC naems.

b} He/she shall receive an annual salary; payable in monthly instalments, on 6f befote 7" of
every month subject

uch Increnses us may from time to time be determined by the
Management of the Institution.

8))

Helehe shall be entitled ta such other perquisites ns may be customarily granted by the.
Employer to employees of similar rank snd pesition.
d

Anyrequest by the Employee regarding the advance payments or anything of like ratite shall
be discretionary. Salary advance may be availed maxitnum up o an amount equivalent 1o ane
month's salary,

5. Benefity
*  Cantributory Provident Fund

‘The Employee shall be mandatorily.required to contribute towarts the Provident Fund ereited by the Institute
The sitorily’ requirement mandates an equal contribution of 129 of the basic salary from the Employee as
well as the Emplayer (The Maitreya College of Education und Manugement, Hajipur (Bihar).

+  Payment of Gratuity

The Employee shall be entitled 1o the pavment of Gratuity a8 per the Payment of Gratuity Act, provided the
Eriployee rendery five vemrs of continucus service in the Maitreyn College of Eduention and Management,
Hajipur (Bilr), 25 requined by the Act.

*  Group Insurance Policy

The permanent emplayees of the Maitreya College of Education and Management, Hajipur (Bihar) shall be
cavered under the Group Insurance Policy, Aceordingly the Institute will be required 1o pay against the said
scheme/poliey on'behilf of the employees.

6. Re-imbursement Policy
The employee shall be entitled 1o slaim re-imbursemant for all authorised truvelling, communication, lodging.

and other miscellaneous expenses undertaken by him/er as per the Re-imburiement Policy laid down in the
Employoe Manul,




7, Employee Manual
loyée shall adhere to high standards of professional conduct with swdents, colleagues, staffs,
Mﬁwmnm ete, The behaviour must.reflect the Nobel professional values of tesching. Gross deviation from

uly benehiiark behaviour shall atract termination of such Employee as inid dawn in Rule 5.2 of the Employee
‘Manual.

8 Dispute Settlement
Irar ﬂl‘ly fime the Employee violotes 1o o muterial extent any of the covenants or agreements the Employer shull
bive the tight to terminate all of its obligations o make further payments under this Agreement. Al disputes
arising out of the Employer-Employee relation shall be subject 1o Jurisdiction of competent Court In
Hajipur/Patm.

9. and Notice Period for
) The Employee may be terminated by the Maltreyn College of Edication und Management, Hajipur

(Wihar) by giving himMer & month's notice or payment of one month's salary in lieu thereof Withiout rssigning
any ressons therefore of if it finds that the Employee does not stund as per the expected standards in terms of
eligibility or behavioural conduct. The Employee whether permaent or probation in nature after being
appafnted can resign by giving o 80, days prier notice to the Management of the Institution/Competent
Authority in writing/email. The Emplayee may be asked to serve mandatorily for s period 'of 30 days.

b) The Employee shall be issued un experience eertificate only upon compliance of successful exit procedure as
faid down in the Emplayee Manual.

10. Emplovment Bond

* Education is p contiouous process of leaming. The Maltreya College of Education and
Mansgement, H:j{pur (Bihar) sponsor its employee for further studies! training? comifications as
required in the successful deli of the nar shops will not-formy part of
this agreement but the Employee shall attend in self-perusal of histher responsibilitics

* Any employee who has been spansored of this privilege by the Management of the Institution shall
‘be rmiuired 1o pledge his origlal centificaics for the period of e year from the daie of

of his/ler certi Tn the event of unsuccessiul participation, the employee
#hill have to repay the course foc and other incidental expensed incurred on it. Documents in' this case
will niot be pledged.
11. General Terms

*  The Employec must not hsve been convicted of any act Involving moral turpitude and/or criminal in
nature prior to the joining of the services in the Maltreya College of Education and Management,
“Hajipur (Bihar). 1fit comes o the kiowledge of the Management of the Institution of any such uet,




= The Employee: must not indulge in any activity which is detrimental 1o the reputation and efficient
Warking of the Institute,

12. Enclosures

Resume

A Passport Size photos

Kerox [0th Marksheet and Centificate

Kerox 12th Marksheet

Xerox Graduation 15t 2nd, 3rd year Marksheet
Xerox Post-Gradustion Degree

Xerox Experience Centificate/Relicving Letier
Two Referénces from the last Organization
Xerox Lust Three Salary Slips

Xerox Bank Statement

Xerux Permanent Address Proof

Kerox Government recognised Photo-1D

R

13. Please nate that this offer of employment is conditional 1o our routine reference and background
Verificution being completed with satisficory results. Once we receive un acceprance of this offer
letter from you, this Jetter becomes your Appointment Letier with the Maitreya College of Education
and Management, Hajipur (Bihar) for all official purposes,

We wish you success and look forward to have your esteemed contribution to our Institution

Yours faithfully,

g 09, 3217

(Dr, Giyandeo Mani Tripathi)
Principal
Maitreys Callege of Education und Munagement, Hajipur {Bihar),
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Maitreya College of Education & Management

Shaping Education

Ref. No.:-M.C.E.M./B.Ed /15 Mate: - 02-02-3021

To,
Sonu Kumar
5/0 Machhu Patel

Madhaulharpurchand,
Post Desarl, Vaishali,
Bihar-844504
Offer-cum-Appointment Letter
1. With reference to your application for 3 appintmont m o Instimen s your subseguent (e ien
in that regard, we take plessure I offering you the position of Assistant Professar (Perspective of
Edi & Pedagogy of M in the Maitreya College of Edueation and Managemient,

Hajipur (Bibar). This offer shall be governed by the under-mentioned ferms and conditions apur
from provisions of the Employee Munual that are spplicable or may become applicoble from time 1w
time.

2. Probation Period

*  The appointed Employee shall be an & probation perisd of ane sear from the date of g
w.e.l 1™ March, 2021, The Maitreys Callege of Edueation and Munwgement. Hajipur (Bitar)
feserves the right 1o/ wrminate the services of aiy sich empliyes on probuton Tegular by giving
30 days" priar notice or on payment of 30 days” salars i liew thereal, without assigning any reason
whatsaever, if the Institute In s opinfan beliel that your perfirmiinee s nit &y per the expeste
standards ot if it finds that any of the information statenrents documents sublied by the Emplayes iy
false or fabricated.

*  The permanent appointment of the Employee shall be subject to expected standasd performance,

3 Y i-Annyal rmunce Review

*  The Employee ogrees that during the Employment Period lie/she shall devate hischer full e
16 the affairs of the Inatliition ant shall perform hixher dhties fithfully and efficiemty
subjedt to the direction of the Mankgement of (he Instirution. The Employse. shitll not be
mssigned dities and responsibilities that e w01 genemnlly within the scope and characten

Bssociated of required of olfier emplogees of slin e rak and positlon

Tha Institute sels certaln benchnmark fof |islf I every nchdenii seiir to be achieved by fhe

canjunctive cffars of the Inatitute in general wnll eneh of its Erployees in partcutar. The

‘of cuch of its B Will' be obuerved and highlighigd biaannusly

jur Industial Area, ARG
02 (Bihar), Ph. : 06224-271834

du. e In, Web ; wyww maltrayedu.n in



4 Compensy

shall be compensated for hisfher services subjest 1o the following provisions of this Agresmeri.
Period us fallows:-

i oensation will be made as per the NCTE / Affitinting University/ State/ UGC ngnmy
b} Hefshe shall receive an pnnaal salary: payable i mpnthy insalments, on o befare 7" of
‘every mantly subject to such increases as may from limie 4 (ime be determined by the
Manugement of the Tnstirution.
je shall be entitled w such nther perquisites 5 may be customirily granted by the
Empl 10 employeey of similar rank and pasition.

Anyrequest by the Emplayee regarlling e advance puyments or angthing of ke nature shall
Wry Su}ny Bdvance miy be aviiled Maximum up o an amount equivabat o

vesalary.

{ Provident Fund.

be | mmudlv required to contribute towards the Provident Fund ereated by the lowitute,
an equtl e«mrlhuﬂun i 12% of the basic salary. from the Employes ay

i d Management, Hajiaur (Bihar) sl be
: ‘Pclh:y Ja:md.in;lymh Institue will be mmwmmlwmw




sl benchmark behaviour shall antract ferminatian of such Employee s laid down in Rule .2 ol ihe Employee
Manual,
8. Dispu i

Ifatany time the Employee violates to o material exteqt any of the covemints or agreemEnts fhe Emplayer shall

hiave the right to ferminate alt of ts abligations t muke further payments under (his Agrecntent. Afl disgules
arlaimg ot of the Emplayer-Employee relation shall be subect o jurisdiction of compeient Count In

‘Hajipur/Patna.

9, Termination and Notige Per jpd for Resignution
“a) The Employse may be terminated by the Maitreyn College of Fdutathon and Management. Hajipur
(Bihar) by giving hifher a month's nutice or payment of ané manth's dalary in lleu thercol withogt assigning
Ay reasons therefore or {fit finds that the Employee docs ot sand as per the expetied sndards m tefins of
elgibiie or Befiavioural Egnduct. The Employee whether permanefit of problion in nare afier being
uppdinied con resign by giving 8 60 days prior notice t0 the Manugement of the Institution' Compelent
Authority in writing/eail, The Employee may be asked 1o serve mandatorily fr  period of 30 days

) The Emplayse shall be issucd an experierice centiicate only upan compliance of successial exit procedure oy
Indd dovn in the Employee Manaal.

10. Employment Bond

'+ Bducation is & cantinvous precess df leaming. The Muhireyw College af Education ani

Management, Hajipur. (Bihar) spansor its emplayee for further studies. training certific as

required in the successful deliverance of the rekpopsibility, Seminar Warkitiops willi ot form part af
ihis agreement bt the Employee shall miiend is selfperuss) of his/her responsibilities.

Any employee who s been sponsored of thix privilzge by the Manigement of the Institution shall
be reqiired to pledge his original certificates for the purind of one year from the date of

of hisher Seation. In the event of unsuceessiil prticipation. the cupligee
sl huve 1o tepay the course fee and other incidental, expentes incutred o il Pocuments in (his i
will nog be pledged.

11. General Terms

»  The Employes mist not bave been convicted of any act involving morsl tirpitude adior criminal i
hature priot 1o the joining of the services in the Maltreys Callege of Edueation and Munugement,
Hajipur (Bihar). 11 it camed 10 the dge of the e of the Institution of any such aci.
' the Employee shall e terminated withaut uny notlee ar comperiutin in liou thereof

“The Employse must not indulie in sy setivity \Which i detrimental o the reputation and ctlicient
working of the Institute.
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Graduation in.m:vdwmmudi:mm;
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Mark sheet snd Cortificae.

conditional 1o our roviine refarence and backyround
Mwmmmmdmbnﬁt

it becomes your Appniment Leder with the Malireyn College af Education:

mm;u—au have your ospecmed contriltion 1 dar Tnstitution.
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Maitreya College of Education & Management
Shaping Education

®

T 6 M T EMIBE TS TR =TT TIOTE

13/0 Sarvesh Mishra
0ld City Court,
Khalasi Tola, Gulzarbagh,

Patna,
Bihar- 800007

A at

1. With referonce to your spplication for an appointme: our Instimution and your subsequent interview
in, that regard, we take pleasure in offering you the position of Assistant Professor (Foundation) in
the Muitreyn College of Edueation snd Management, Hajipur (Bihar). This offer shall be governed
by the under-mebtioned terms #nd conditions spart from provisions of the Employee Manual that are
spplicable or may beeome applicalile from tinje to time

2. Probation Peried

s The appointed Employee shall be on & probation pericd of one year from the date of joining w.e.f
1* August, 2018, The Maltreya College of Education and Management, Hajipur (Bihar) rescrves
the right to terminate the services of sny such employoe on probationfregular by giving a 30 days™
prior notice or on paymeént of 30 days” salary in licu thereof, without assigning any resson whatsoever,
if the Tnstitute in its opinion belief that your performance i nol as per the expected standards or if it
finds that mny of the information/statements/documents. submitted by the. Employee i false or
Fabricated.

+  The permanent appaintment of the Emplayes shall be subject to expected standard performanice.

*  The Employoee agrees that during the Employment Period he/shie shall devote hivher full time
to the affnis of the Tistiution and shall perform hisher duties faithfully and efficiently
subject to the direction of the Management of the Lustitution, The Employee shall pot be
sssigned duties and responsibilitics that are not generally within the scope and characier
nssocinted or required of other employees of similar rank and pavition.
= The Institute sets certain benchmark for itsell in every academic year to be nchisved by the
mwm;dhlm!minwnrd-drnfmﬁmuhymmm The
performance of cuch of its Employees will be cbiseryed and highlighted bi-nmially. oﬁ b"‘!
Goges

EPIP Carmpus, Hajipue industrial Area,
Hajipur, Vaishali - 844 163 B , Ph 06224-271834
emall " maiireys paechca i, Web - ww maltrayasdi. o in




4, Campenmtion

Thie Employee shall be conmpensated for hig/her services subject 1o the following provisions of this Agreement,
during the Emplayment Period as follows -

@) Compensation will be made as per the NCTE/ Affiliating University/ State/UGC norms.

b) He/she shall receive an spnual salary; payable in monikly instalments, o or before 7 of
every month subject to such. increases as may from time to time be determined by the
Management of the Institution.

¢) He/she shall be entitled to such other perquisites as may be custormarily granted by the
Employer to employees of similar mik and pogition

) Anyrequest by the Employee regarding the advince payments or anything of like nature. shall
be discretionary. Salary advance may be availed maximum bp 10 un smount equivalent 1o one
manth's salary.

S, Benefits
» Contributory Provident Fund

The Employee shall be mandatorily required 1o coatribute towards the Provident Fund crested by the lnstitute.
The siatvionily requirement mandates an equal contribution of 12% of the basic salary from the Employee &y
well & the Entployer (The Maitreya College of Education and Management, Hajipur (Bihar),

= Payment of Gratuity

The Employee shall be entitled fo the payment of Gratuity as per ihe Payment of Gratuity Act, provided the
Employee renders five yein of cantinuous service in the Maitreys Colfege of Education and Managemeat,
‘Hajipur (Biluar), s required by the Act

= Group Inprance Policy

The permanent employees of the Maitreya College of Edncation and Maangument, Hajipur (Bikar) shall be
covered under the Group lisurnce Policy. Accardingly the Institute will be required 1o pay against the said
scheme/policy on behalfof the employees.

€, Re-imbursement Policy

MWM'hmmMmmmmﬂmmﬁmMimmmmhum
wmm.,mwmmwumnwmemwmmmm
Employes Masial

7 Emplovee Manual MY

The Employee shall adhers.fo high stndards of professionl conduct Witk sisdents, colloigves, malls,
Managemont, ctc, Tho behaviour tmust ceflect he Nobel professions! valucs of teaching. Grows deviation from .

2



 benahinark behavipur shall attract termination 4f such Employee s laid down in Rule 5.2 of the Employes

8, Dispute Settlewnent
1Fat any time the Employee violates i a material extent any of the covenants o agresments the Employer shall
Nave the right to terminate all of its obligations to make further payments under this Agreement Al disputes
ariing oot of the Employer-Employes relation shall be subject to jurisdiction of competent Court in

a5 ion nod Notice Pecod for i

-x) The Employee may be (erminated by the Maitreya College of Education and Management, Hajipur
(Bihar) by giving him/her o month's natice or payment of ane month's salary in lieu thereof without assigning
any reasons therefore or if it finds fhat the Employee does nat stand as per the expected standards in terms of
eligibiliy or behsvioural condu¢t. The Employee whether permanent or probation in sature after being
appointed can resign by giving a 60 days prior notice to the Management of the Institution/Competent
Authority in writing/emuil. The Employee may be asked to serve mandatorily for a period of 30 days.

b) The Employee shisll be issued i ertificate only upon i af supcessful exit procedure &5
1aid down in the Employee Manual

10. Emplayment Bood
+ [Education is & continuous process of learning The Maitreya College of Education and
‘Management, Hajipur (Bilar) sponsor its employee for further studies/ truining/ certifications a8
required in the successful deli of the respansibility. Seminar, hops will not form part of
this agreement but the Employee shall attend in self: pecusal of his/ber responsibilities
«  Any cmiployee sho hus been sponsored of this privilege by the Management of the Tnstitution shall
be required to pledge his original centificates. for the period of one year from the date of
i of hin/ber fion, Tn the event of ful participatian, the employee
shall have to ropay the course fee and other incidental upu-uniw:umdma_mmnin this case
will st be pledged.

11, General Terms

+ The Employee inust not have been convicted of any act involving moral turpitude and/or eriminal in
nature prior to the joiring of the services in mmmﬂum:nﬁw
Hajipar (Bihar). If it comes 10 the wiedge of the of the ion of any such act,
{He Employee shall be ferminated withait any notice or compensation in fiew thereol

. m‘smmmnmwmmmmmwmuudmm»wmmwdﬂdm @
working of the Instiute. S’ )
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Resune

A Passport Size photos

Keeox 10th Marksheet and Centificate

Xesox |2th Marksheet

Nerox Graduation 15t 2nd, 3rd year Marksheet
Xerox Post-Graduation Degree

Xerox Experience Certificate/Relieving Letter
“Two References from the last Organization
Nerox Last Three Salary Stips
Xerox Bank Statement

Nerox Permanent Address Proof

Kerox Govemment recognised Photo-ID

DICACH OO GO RCRLECN -

13. Plense note that this offer of employment Is conditinnal 1o our routine reference and background
verification being completed with satisfactory results. Onoe weo receive an acceptance of this offer
Jetter from you, this letter becomes your Appaintment Letter with the Maitreya College of Education

and Management, Hajipur (Bihar) for all official purposes.

We wish you success and look frward to have your esteemed contribution to our Institution.

Yours fithfully,

g‘zﬂ-dif?.Zo)g

m Gyandeo Mani Tripathi)
Maitreya Callege of Edueation and Management, Hajipur (Biar).

jufu?g wief- o1 -0 2ol W



Maitreya College of Education & Management
Affiliated to Aryabhatta Knowledge University, Patnashaping Edufaﬁon

To,

REE N MCEM/BELAT

Vandsin Singh
/o Shri Jawahir Singh

*Vill.-Sonal, Post Nurayanpur,

Dist.- Mirzapti,
UP-231305.

Offer-eum-Appointment Lotfer

With reference to your application for s aml yoir sibicguinl it
thar regurd, we take pleasure i offe Asslstnnt Professor (Perspeetive of
Educatin) in the Maitreya College of Education and Management, Hajipur (il (o it s
be govemned by the: undiRpmangioned rerms and conditions apan frm prosisons al the Lamployes Ml
hiat e tipplicable of maydecomesppligablefoom g weime,

appointent in our fo

ion Perk

“The sppolnted. Employee stinll be on  probirion per i
1* March, 2021, The Maltreyin Collége of Ettuesition und Mamagemsnt. ajipur (Bitur o
right 1o ferminate the services of any such emplo;
notice oF on payment 01 30 duys” daliry in licu thereal. without assigning any
Insticuté fn its opinion belick that your pecformiunce) is not s per 1
any of the Informationstateimens/doaments sibmined by the By

1 of gne yeandrm e

disys® prose

expueted standands oo i

The permanent appeintment of the Enpliyes shill be subljees i expeuted saidind pef

rmuance of Duticy and Bi-Ani erfurmunce Review

* The Emiployee ogrées that durine the Enploymeit Period heihe shiall desime bis her fll o
the affaira of iihe, Institution nd shill perfurm s ber duties fathiully and cfticintly
the direction of the Management of the fastitution. e Emplayee ahill not b itssighed dutees
sndl responsibilfiies thi sre not generally within the sCope atd chisicies kssoeiited o reguired
of other employees of similar rank and position.

*  The Institute sets cerain benchiiark far el in cvers meidemic veat
canjunctive efforts of the Iniifile in geierul @il gavh al s opiage
performunte of esch of (14 Emiploy

et i

e ackiievid by 1
upartntar e
Wil be observed ad ighhgineg neammmlly

SRR,
al a 1 06224—2?1834
7‘ i @maltreyaedu co in, Web Web ‘i maitreyae




iated to Aryabhatta Knowledge University, Patna

he Eniployee shall be compensated for histher services subject 10 the fllowiig provisions of this Abregment
* duting the Employment Period s follows:-

. o) Campensation will be made as per the NCTE  Affiliating Unfversity Stiite” UGC b
Halshe shall reeeive an amual salary: payable i
smonth subject to such inereases as may fForm e 10 Gime be duteniinied by the AMpnagenent ul
the Tnatitution.

Heishe shall be entitled to such oihiet perquisities as may be custimrly grasted by the Lipho <

1o employees of simllar rahk and positon

) Any request by the Employee reginding the sdvance payi
be discretionary, Saliry adiance may be avulle

i)y Installinents, on or betore TRy

&

i like muture shall

it vl Wb i
month's salary.
5 Beneflis
«  Conmibutory Provident Fund.
The Emplayee shall b mandatorily required to contribute (owards the Provident Fund created iy the e e

sututotily requirement mandates an equal cantribution of | @ basic salary. from the Employes a we
the Employer (The Maitreya College of Education and Managenic {Bitarh

*  Payment of Gratity.

Tie Employee shall ke entitled to the payment of Gratity as per the Payment. of Grany Act, provided the
‘Employee renders five years of continuois seevice in the Muaitreys Coltege af Education and Management.
Hajipur (Bihar), as required by the Acl.

»  Group losurance Policy.
The permanent employees of the Maltreyu Callege of Education und Management. Hujipur (Bilur) shall pe

covered (inder the Group Insuronce Policy, Accordingly the Tnstitute will be pequired Ty pay sgafnst the sand
licy on behalf of th 1

‘6, Redmbursement Policy

The employee shull be entitled 1o claim re-imbursement Tor all authoried fravelling. communicathor. halging
and olhier tiscellangous expenses underraken by fimfber as per the. Re-imbursement Prilicy bid doen n ths
Employes Manual,

7. Emoplovee Manual
The Empldyee shall sdhere 15 high kmndards of professionsl conduet with) sudgns. sollengues, afts
‘Management, ete. The behuivior niust reflect (he Nobiel jirofessionn vatues of waching. Grns ey ation from s
‘behavior shall attracy of xuch Fmployeean lid down in Ruls .2 of the Emplo co Alanial




Affiliated to Aryabhatta Knowledge University, Patna
8. Dispute Settlement

“1f au nny Time the Employee violates i i minerial cxien] yny o ihe cobicnants or aureeiy
siunll have the right 1o terminate afl of its abligations to make
arising, out of the Employer-Employee relation shall be subject to Jurndiction of comperenl Caun m
Hajipus/Patrn.

Her paymients tinder il Al

t Al dispies

9, Termination shd Notice Period for Resighiation
) The Employee woy be terminated by (he Maitreya Cotloge of
by aiving him/hier & mionth's notice of piyment of onc month’s
hesalofe or if It finds that the Employee doos not stand as per the expected standards i terms 0F eliyibility or
ehuvioral conduct. The Employeé whether permanent or p
‘giving 060 duys prior notice 1o the Munagenent of the |
Employee may be sked o serve mandatorily for @ perion o

rention and Mamugement, Ha

iy Den theren f svithond assig

<un reslin by
canll e

bation in natire dfter being upp

B The Employee shall be isvurd an experiznce certifivale anly upan complidnce of siceessful exit procedure
faid down in the Employee Manusl,

10, Employment Bond

«  Education is a continuous process of learning. The Milireys College of, Edueation and Management,
Hujipur (Biur) sponsor jis emploee for further studies’ mining! o ations o¢ eeulred i the
suscessful deliverance of (he responsibjlity. Seminin Wirkstiops will nt farm part OF this agseemint bill
he Employee shall atend, in self-perusal of higher respoaaibilities

»  Any employee who has been sponsored of this prikifegs by e Managemeat of the In
required 1o pledee his original centificates for fhe perind ol one yegr
complerionfenrolment of histher certification. In the

sent ol isukessiul partiifation, the enplayee
shall have 1o repay the sourse fee and other incidental expenses Ineurred oa it Docuinents it this cise
will nat be pledged.

ahtall be
dibie ol

11, General Te

«  The Employee must ot have'been convicted of iy act ivolving nil Temiiile andor wrirminl
mature prior o the joining of the services n the Maltreyn College ol Edugition and Munagement.
Hajipur (Bihar). If it comes tp the e of the ol the 1 b ol any stich 4
the Ermployes shall be terminated without any notiee of counpersian in liei thereal

®  The Empliyee must not indolge in any ueliviry which §¢ detrimentat (4 e Fepittioh il Qricient
wwariing of the institute,



Affiliated to Aryabhatta Knowledge University, Patna

12. Enclosures

#  Rewme.

4 Passport Size photos.

® Xerok 10th Mark sheet and Certificute
= Xerow 12th Murk sheet und Centificale

»  Xerux Graduation 15t, 2nd, 3rd year Mark sheet and Cerniticale

v Xerox B.Ed Mark sheer und Centificite

*  Xerox Post-Grudustion Mark sheet und Co

®  Xorox M Ed. Mark sheet and Certificate.

*  Xerox UGC-NET Scorccard and Centificme.
= Xerpx Experience Cerrificaic/Relfeving Lerrer
* Two References from the lnst Organization

*  Xerox Last Three Month's Sulary Slips,

= XNerox:Bank Statement.

*  Xerox Permanent Address Proof;
Xerox Government reeognized Photg:11, PAN & Aadlue

&

Please note thal this offer of employment fs conditional 1o our moutine refe
Verification being completed with satisfictory results. Once v
from you, this letter becomes your Appainiingnl Letier with the Mujtreya College of Fd
Manngement, Hajipur (Bihar) for all official e

W wish you sirecess and look forward 1o have your exteemed coneibution i ol lnstitution

Yaurs faithfully,

- Fei)
Dr. Gyundeo Manl Tripathi,

Maitreya College af Edueation and Munagement, Hajipur (#itiar),

= i o BT

o
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MAITREYA COLLEGE OF EDUCATION & MANAGEMENT

Shaping Education
Affiliated to Aryabhatta Knowledge University, Patna
fef. No.:- MCEM/B.ED.- 187/16 Date; - 28.11.2016
To
Vibhut! Kumar Singh
5/0- Ram Binay Singh
Vifl- Koila Kund
P.0- Haya Ghat
Dlstt-Samstipur
Offer curm Anpolntment. Letter
1. With reference to your application for an app In our and your interview

In that regard, we take pleasure in offering you the pasition of Assistant Professor (in Hiedi) In the
Maitreya College of Education and Managemant, Hajipur {Bihar). This offer shall be governed by the
under-mentioned terms and conditions apart from provisions of the Employes Manual that are applicabie
or may become applicable from time to time.

2. Probation Period

« The appointed Emplayee shall be on p probation period of one year from the date of joining w.ef
28112016, The Maitreya College of Education and Management, Hajipur (Bihar) reserves the right
1 terminate the services of any such employee on probation/regular by giving a 30 duys’ prior notice of an
payment of 30 days’ salary in lieu thereaf, without assigning any reason whatsoever, if the Institure n its
opinion belief that your performance is not as per the expected stundards or if it finds that any of the
informistion/statements/documents submitted by the Employes is fislse or fabricated.

The permanent appointment of the Employes shall be subject 1o expected standard performance.

3. Perfor f D nd Bi-Annual Perforo: evil

» The Employes agrees that during the Period he/she shalt full time:to
the affalrs of the Institution and shall perform his/her dutles faithfully and efficiently subject to
the directlon of the Management of the Institution, The Emplayee shall not be ‘assigned duties
and responsibilities that are nat generally within the scope and character assoclated of required
of other emplayees of similar rank and positian,

The Institute sets certain benchmark for iiself in every, academic year to be achieved by the conjunctive efforts of
e [ i each of s Inparticular. The perfarmance of each afits employess will be

; ighted bi-annually,
3 &) 7 SN
8 ¢ Qg@_ﬂhwl&e
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4. Compensation.

The Employse shall be compensated for hisfer services subject to the following provisions of this Agreement,
during the Employment Perlod s follows:-

a) Compensation will be made as per the NCTE/ Affliating Universityl Stale/UGE norms

) Helshe shall receive an unnual salary; payable in manthly. instalments, on a7 before 7" off
every month subject to such incrensex ax may from time 10 time be determined by the
Management af the lastitution.
He/she shall be entitled o such other perquisites as may he customarily granted by the

e

Employer to couployees of similar rank and position.

d) Any request by the Employes regarding the sdvance payments or anything of Tike nature shall
be discretipnary. Salary advance may be availed maximum i 15 A smount equivilent to one
month’s salary.

5, Benefits
«  Contributory Provident Fund

The Employee shall be mandatorily required to contribwute tovards the Provident Fund crested by the Tnstitute.
The statutorily requirenignt, mandates an oqual contribution of 12% of the basic salary from the Employes as.
well an the Employer (Tho Multreyn Coflege of Education and Management, Hajipur (Bihar).

= [Payment of Gramity
The Employee shall be cutitled to the payment of Gratuity ms per the Payment of Gratuity Act, provided the
Employee renders five years of conlinuous service in the Maitreya College of Education sud Management,
Hajipur (Bihar), ns required by the Act.

= Group Insurance Policy

Thie pormuncat employées of the Maitreyn College of Euucation and Management, Hajipur (Biliar) shall be
covered under the Group Insurance Policy. Accordingly the: Tnstitte will be required to pay against the said
ey on behulf of the:

6 Betmbiireemenit Poliey:

!fhe employee shall be entitled to claim fesimbursement fo all authorised vavelling, communication, lodging
and olher i ken by himiher s par the Re-imburiement Policy 1aid down in the




0

3 B«rpb;w shall adhere 1o high sandards of professional conduct with sudents, ‘colleagues, maffs,
et The behaviour must reflect the Nobel professional vilues of teaching, Gross deviation fram
\ benchmark behaviour shall attract wrmination of such Employee as laid down in Rule 5.2 of the Employes

4, Dispute Settlement
Ildlgtﬁtth Eamployee violates 1o 0 material oxtent arry of the covenants or agreements the Employer shall

have the right to terminate a1l of its obligations to make further payments under this Agreement. All disputes
wrising out 4f e Employer-Employee relatian shall be subject to jurisdiction of competent Court in

Hajipur/Pama.

9. Termination and Notice Teriod for Resignarion
) The Employes may be ferminated by the Maitreys Colkege of Education and Mansgemenl, Hajipur
{Binar) by giving kim/ter a month’s notice or payment of ane month's salary il liew thereof without sssigning
mmwNinﬁnﬁnmu\:tmpm:cMcmm stand as per the expected standards in terms of
eligibility or behavioural conduct, The Employee whether permaneal oc probation in asture sfier bemg
appolited can redign’ by giving a 60 days prior notice to the Management of the Institution/Com petent
Authority in writing/email. The Employee may be ssked to serve mandatorily for u period of 30 duys.

b) The Employee shall be issued an experience ceificate coly upon compliance of successful exit procedure s
Inid down in the Employee Manual.

10, Emplayment Bood
o Education s a contimjous process of leaming. The Muitreya College of Education and
Management, Hajipur (Bihar) sponsor jts employes for further studies’ treining/ cerifications as
vequired in the subcessful deliverance of the responyibility. Seminar/Workshops will not form part of
this agreement buf the Employee shall anend in self-perusal of hivher responsibillties.
®  Auy employee who has been sponsored of this privilege by the Management of the Institution shall
beruquired W pledge his origimal cenificates for the period of cne year from the dte of
of hisfher I the event af ful participation, the employee
hall Bave 1o repay the coumie fee wnd other incidental WhmvdmiLmnnminmhm
will not be pledged)

1L Geagral Torms.

+ ‘It Eimployes must not have been canvicted of any act involving moral nurpinsde andror criminal
mngmeuneuwhhmmunpwnruumndn-.mt.
of the of the o of apy nuch #ct,
Hatios o I leu thereof.
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The Employée must ot indilge in'any activity which s dewimental 1o the reputation and efficlent.
'the Institute.

o mhm:!-cnplwn:miswndiﬂmnlmummmdw
being le_bdwhh-ﬁafmmmllnunwwm&wmmm-o{ﬂ-oﬁ

pur (Bikar) for all official purposes.
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